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Officer Promotions
However, only the best qualified officers will be se-
lected for promotion.  The Secretary of the Air Force
will set a quota for each grade.  The Air National
Guard (ANG) and U.S. Air Force Reserve (USAFR)
will compete in separate categories and will have
separate quotas.  The quotas will be based on the
needs of the ANG and USAFR.  This quota cannot be
exceeded.  This limits the number of officers that can
be promoted.  Therefore, to compete, the eligible officer
must be among the very best, and must clearly demon-
strate the potential to perform successfully.

Proven performers in demand
The importance of a strong, consistent pattern of

performance, appropriately documented in the selec-
tion folder, cannot be overemphasized.

The proven performer is in demand for the most re-
sponsible jobs and breadth of experience is enhanced
by the jobs held. Your rating official, and those in the
chain of command, must document your efforts and
recognize your successes and/or deficiencies.

Beyond that point, however, each of the whole per-
son factors is totally controlled by the candidate. You
must demonstrate the initiative and build the record
necessary to show you can serve successfully in the
next higher grade.

Professional military education courses are avail-
able to increase knowledge and understanding of the
Air Force and its role in world affairs. Academic edu-
cation further increases an officer's potential to the Air
Force.

Leadership roles in professional and civic organiza-
tions enhance leadership skills and demonstrate abil-
ity to handle increased responsibility. Being an active
participant in Guard/Reserve activities shows dedi-
cation. If there is pertinent information missing from
your selection folder, a letter to the board president
highlighting the activity may be appropriate.

Invest time in your career
Take the time and invest the effort to carefully re-

view your record and officer pre-selection brief. If you
find information missing or in error, ensure the re-
quired changes are made. Next, if appropriate, write a
meaningful one-page letter to the board president.

Start preparing for promotion today. Don't wait un-
til just before the board to take interest in your career.

Each year approximately 8,000 Guard and Reserve
Officers are considered for Reserve Officer Personnel
Management Act (ROPMA) promotions. The officers
selected have achieved an important milestone in
their career.

There is no magic formula or secret of success that
will ensure selection. However, you have almost total
control over those factors that contribute to selection
or non-        selection. To maximize your chances for
promotion you should understand what a selection
board is tasked to do and the tools that are available to
accomplish the task.

The Promotion Board
A selection board is tasked to identify those officers

who have demonstrated the potential to serve success-
fully in the next higher grade. To determine an
officer's potential, the board is instructed to evaluate
each of the eligible officers using the whole person
concept.

The whole person concept considers an officer's
demonstrated performance, breadth of experience, job
responsibility, professional competence or job knowl-
edge, specific achievements, formal and professional
military education, leadership, and Guard/Reserve
participation.

It is significant to note that a board member's as-
sessment of potential is based solely on information
documented in the officer selection folder. An Air
Force instruction specifies the documents that are au-
thorized for file.

Basically, a board member evaluates all OPRs and
training reports, citations or orders for approved deco-
rations, point summaries, a computer generated selec-
tion brief, promotion recommendation forms for lieu-
tenant colonel and colonel promotion boards and po-
sition vacancies, and your letter to the board presi-
dent, if you submit one. No other information is pro-
vided to the board and the members are told that the
record should stand on its own merit.

Process demands high standards
There should be no doubt that the promotion pro-

cess demands high standards and a fair and equitable
review.  The eligible officer�s record must clearly dem-
onstrate to the board that the officer is fully qualified
to handle the responsibilities of the next higher grade.

For the most current officer promotion information, contact HQ ARPC/DPJA, 6760 E. Irvington Place #2000, Denver, CO 80280-2000 or call toll
free (800) 525-0102, Ext. 281; DSN 926-6398; or commercial (303) 676-6398.                                                   (Current as of September 1997)
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Reserve Officer Personnel Management Act
The Reserve Officer Personnel Management Act

was signed Oct. 5, 1994 and went into effect Oct. 1,
1996. It fundamentally changed the way Reserve of-
ficer careers are managed. Following is a snapshot
of some of the major changes of ROPMA.

Reserve Active Status List (RASL)
qMirrors the Active Duty List (ADL)
qPosition on RASL will be determined by:

- Grade
- Date of rank

q The officer must be on RASL and/or ADL at
least one year to be eligible for promotion consid-
eration by a selection board
q Reserve promotion may be carried across to the
ADL (when recalled to active duty)

Other provisions
Other key changes include eliminating time-in-

service requirements over a five-year period, pro-
moting the �best qualified� from among the �fully
qualified� and allowing reservists to request delay-
ing promotions for up to three years.

The �best qualified� standard means the Reserve
will set a promotion quota by competitive category
and grade.  For example, if the Reserve sets a quota
of 900 majors in the �Line of Air Force� category,
only 900 captains would advance to major in that
category.  Under the old law, everyone who was eli-
gible and found fully qualified could be promoted.

Unit vacancy promotions will continue under
ROPMA, although the name changed to position
vacancy (PV).  To receive a PV promotion, officers
still must be recommended by their commander,
meet special requirements for consideration, and be
selected by a promotion board before they could ad-
vance in rank.

The new law provides for �hip pocket� promo-
tions for up to three years.  That means reservists can
apply to voluntarily delay accepting their promotion
until they can find a position in their new grade.  (Ap-
plications for delaying promotions are not auto-
matic and must be approved through channels.)  If
the reservists cannot locate a job in the Selected Re-
serve, they will be assigned to the Individual Ready
Reserve.  Declination of the promotion after the pe-
riod in which the promotion was delayed is the
same as being passed over.  Officers seeking promo-

For the most current ROPMA information, write to: HQ ARPC/XPX, 6760 E. Irvington Place #7500, Denver, CO 80280-7500, or call toll free (800)
525-0102, Ext. 246; DSN 926-6299; or commercial (303) 676-6299.                                                                (Current as of September 1997)

tion to lieutenant colonel or below who are twice
passed over may be discharged or retired, if eligible,
unless they are within sanctuary or selectively con-
tinued.

The act also clamps down on last-minute promo-
tions just before retirement.  Lieutenant colonels
and above will have to serve three years in that rank
in an active status to voluntarily retire at that grade.
If their retirement is mandatory due to a mandatory
provision of law such as age or years of service,
they would have to be promoted six months or more
before retirement to retire at the higher rank.  Majors
and below must satisfactorily serve in that rank in
an active status for six months to retire at that
grade.

More provisions
q Authorizes and requires board action for con-

tinuation or early removal
q Directs appointment of commissioned grades at

lieutenant colonel and below be made by the presi-
dent
q Appointments to colonel and above continue to

be made by the president, by and with the advice
and consent of the Senate
q Permanently deletes inclusion of constructive

credit on the mandatory separation date (MSD)
q Establishes mandatory and position vacancy

time in grade requirements for promotion consider-
ation (see chart below)

FACT SHEET
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* TYS (Total years of service) is being used until fiscal 2002.
** TIG requirement will move to 5 years in fiscal 2003.

Time in Grade (TIG) Requirements*
 Under ROPMA

Mandatory      Position
Promotion to: Consideration      Vacancy
1st Lieutenant 2 years N/A
Captain 4 years** 2 years
Major 7 years 4 years
Lt. Colonel 7 years 4 years
Colonel 3 years N/A

Note: A Total Year Service Date (TYSD) spreadsheet is
available via the Internet at http://www.arpc.org/
promo/promotio.htm.
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From the Office of Air Force Reserve,
Training Policy

Professional Military Education is probably the
single most important requirement to enhance your Air
Force Career.  Central Selection Boards are provided
guidance from the Secretary of the Air Force that, �PME
serves as an indicator or initiative and must be assessed in
terms of how it enhances the officer�s performance and poten-
tial to assume increased responsibilities.  The appropriate
level of PME is necessary to increase an officer�s professional
capabilities.�

But there are very few resident slots available for
IMAs and unit reservists. Therefore, most reservists will
elect to complete their PME by seminar or correspon-
dence course. You should give serious consideration to
completing your PME as soon as you become eligible.

Below are the basic PME eligibility requirements.
Education and professional development are important
topics to both officer and enlisted reservists.  Because
there is no one source that lists all available PME
courses, we have developed a quick reference handout
of PME development opportunities.  These listings
should make it easier for you to choose the appropriate
military courses to enhance your career.

The goal of PME is not to attend just any school or
one that best fits the competing events of your life.  PME
should be considered a serious tool in mapping out
your future as a military member.

PME in residence
m Air War College -10 months at Maxwell  AFB,

Ala.,  August-June.   Eligibility: O-5/O-6 with fewer
than 26 years total federal commissioned service (TFCS)
at class entry;  Clearance: Top Secret/SCI;  Highlights:
Emphasis on the study and understanding of air war-
fare from a national perspective, including the joint and
combined environments.  This rigorous course ana-
lyzes and evaluates strategy formulation and employ-
ment.  AWC is complemented by tailored advanced
studies and an integrated field studies program.

m Army War College -10 months at Carlisle Bar-
racks, Pa.,  August-June. Eligibility: O-5/O-6; Clear-
ance:  Top Secret/SCI;  Highlights: Demanding war
planning and warfighting exercises and simulations
focusing on ground warfare. Stimulating lectures and
active small group discussions framed by classical,
contemporary, and future oriented readings.  Regular
comprehensive evaluations.

m Naval War College -10 months at Naval War Col-
lege, Newport, R.I., August-June.  Eligibility: O-5/O-6;

Officer Professional Military Education
Clearance: Top Secret; Highlights: The curriculum is
based on three courses of study: Strategy and Policy, Na-
tional Security Decision Making and Operations as well
as a fourth, multidisciplinary electives program.  Courses
in each of these areas are designed to provide depth and
perspective to the study of conflict, its causes and resolu-
tions.  A master of arts degree in National Security and
Strategic Studies is awarded to graduates of the resident
program.

m National War College -10 months, August-June.
Eligibility: O-5/O-6;  Clearance: Top Secret/SCI; High-
lights: Senior level course of study in national security
strategy.  Prepares student for high-level policy, com-
mand, and staff responsibilities.  Focus is on national
security policy/strategy.  Emphasizes a joint and inter-
agency perspective.  Fort McNair, Washington, D.C.

m Industrial College of the Armed Forces -10
months at Fort McNair, Washington, D.C., August-
June.  Eligibility: O-5/O-6; Clearance: Top Secret/SCI;
Highlights: Postgraduate, executive-level courses of
study and associated research dealing with the re-
source component of national power.  Special emphasis
on acquisition and its integration into national security
strategy for peace and war.

m Air Command and Staff College -10 months at
Maxwell AFB, Ala., August-June. Eligibility: O-4 with
less than 18 years TFCS; Clearance: Top Secret/SCI;
Highlights: Focus on theater level operations, combined
arm/composite warfare, with an introduction to na-
tional military and security strategy.  Emphasis on joint
forces/operational level of war, organization and com-
mand relationships, joint C3 and intelligence, and de-
fense planning systems.

m Armed Forces Staff College - (Joint PME-Phase II)
Only as a follow on to Intermediate Service School (9
weeks) or to SSS (12 weeks)  Course held at Norfolk Naval
Air Station, Va. Eligibility: Completion of a resident Inter-
mediate or Senior level Service School;  Highlights: Fo-
cuses on joint and combined operations.  Curriculum
structured to develop understanding and appreciation of
joint warfighting.  Designed to promote a spirit of coopera-
tion and understanding that is critical to any joint en-
deavor.

m Squadron Officer School -7 weeks at Maxwell AFB,
Ala. Eligibility: O-3 with fewer than 11 years TFCS;  Clear-
ance: Secret.  Must be medically capable of participating in
physical conditioning/field leadership programs; High-
lights: Improves warfighting capability of company grade
officers.  Covers leadership, officership, force employment
and communication skills.  Assists the development of the

Officer PME continued on next page
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Short Courses for Officers
Air Reserve/Guard Officer Seminar - 3 days, Feb-

ruary. Eligibility: By headquarters invitation only.  O-
5/O-6 currently assigned in air operations (i.e., flying
unit DOs, CCs, Ops officers);  Clearance: Secret; High-
lights: Attendees join Air War College discussions on
Reserve force employment in Air Force operations.
Coincides with presentation by chief of Air Force Re-
serve and director, Air National Guard to Air War
College.

Joint Military Operations -12 days, September. Eli-
gibility: O-4/O-5/O-6;  Clearance: Secret; Highlights:
Concentration on Joint Operations at the strategic and
operational theater level, incorporating concepts from
history, strategy, logic, and operational experience.
Preference given to students with background in op-
erations.

National Security Decision Making - 12 days,
January-February. Eligibility: O-4/O-5/O-6;  Clear-
ance: Secret; Highlights: Focus is on the process for
structuring future military forces for the United States.
Contributes to the student�s capability to perform and
communicate effectively as a senior decision maker or
staff member in the national security decision-making
structure.

Strategy and Policy -12 days, March-April. Eligibil-
ity: O-4/O-5/O-6;  Clearance: Secret;  Highlights:
Course content centers on the analytical study of war.
Study of the complex interactions between a nation�s
political interests and goals, and the way military force
has been and may be used to serve those interests and
goals.

*  Prior preparation and study will be required by the pro-
spective student, to include an essay of acceptable academic
quality to be submitted by the specified deadline.  Final se-
lection made by Naval War College.

Reserve Components National Security Course - 2
weeks. Eligibility: O-5/O-6;  Clearance: Top Secret;
Highlights: Administered by the Institute of Higher
Defense Studies.  Curriculum consists of lectures,
panel discussion, seminars, and simulation exercises
dealing with national security policy and defense re-
source management.

Army Senior Reserve Component Officer Course - 10
days. Eligibility: O-6 in O-7 positions or on statutory
tours;  Clearance: Top Secret;  Highlights: Broadens
perspective on a wide variety of national security and
national strategy issues. Roles, missions and functions
of the organization of the Joint Chiefs of Staff studied.

Note: The officer PME and short courses listed on the preceding pages are open to all eligible Reserve and Guard officers, however, the
selection process for each component differs. For IMAs, a board is conducted yearly at ARPC to choose officers to  attend in-residence
courses. Correspondence courses are available to Reserve officers at the point in their career when they need to complete a particular course.
Guard officers can check with their local education services sections on the availability of courses.

Individual reservists can order ECI correspondence courses  by calling DSN 926-6396; commercial (303) 676-6396; or toll free (800) 525-
0102, Ext. 330. For information on in-residence courses, call DSN 926-6531, or toll free, Ext. 300.

Officer PME (cont.)
of study materials revised yearly;  Seminar program
completion limited to 10 months; Enrollment by ap-
plication, MAFB Form 53;  Eligibility: O-5 selectees
and above.

m Air Command and Staff College (Course
00037A-C) - Four units of study materials on CD
Rom (correspondence or seminar); Seminar group
study with CD Rom in a classroom environment or
cyberspace; Eligibility: O-4 selectees and above

m Squadron Officer School - (Course 00024A-D/
00025A-D); Four units of study materials; Book-
based version or CD Rom version;  No transfer credit
granted between versions; Eligibility: O-3 and above.

whole person into a seasoned professional officer ca-
pable of increased contributions to varied Air Force
missions.

Correspondence courses
Members wishing to enroll in the PME correspon-

dence courses should contact HQ ARPC/DAT to en-
roll or for additional information.   Unless otherwise
specified in student handbooks, course enrollments
are limited to 18 months.   Students are required to
complete a closed book examination for each unit of
study.  The following courses are available:

m Air War College (Course 00042A-C) - Four units

FACT SHEET
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The Reserve enlisted promotion program is different
from active duty in many ways and is of special con-
cern to management for the individual reservist. Re-
serve enlisted promotions are limited to the authorized
grade the reservist fills. Upward mobility is limited to
the number of higher grade positions available.

While management dictates that enlisted grades not
be inflated, many senior NCOs remain in the Reserve
until retirement at age 60. The length of these members'
service reduces the chance of a junior person coming
up through the ranks.

In recognition of the longevity and increased age
and experience level of most reservists, the following
information is provided to help enlisted individual re-
servists manage their careers and make more informed
choices.

PME, time in grade important
Individual reservists should remember that the unit

commander's recommendation and MAJCOM final ap-
proval is the key to promotion when a member is occu-
pying a higher graded position.

Individual reservists who are eligible for promotion
to staff sergeant, technical sergeant and master ser-
geant should make sure that they have completed all
of their PME requirements. If the member is a staff ser-
geant with 12 satisfactory years or a technical sergeant
with 20 satisfactory years and meets all other criteria
(except for occupying the higher graded positions), the
commander can recommend one grade over promo-
tions.

All reservists being considered for promotion must
be eligible to train and must accrue points toward re-
tirement. Members in nonpay programs are eligible for
promotion only through master sergeant, and must ac-
crue 50 points during the R/R year.

There are two ways enlisted members can be pro-
moted:

q Unit vacancy, (all reservists) or
q One grade over the authorized position grade (up

to master sergeant for individual reservists and up to
staff sergeant for unit reservists).

Promotions made every other month
Enlisted promotions throughout the Reserve are

made on the first day of January, March, May, July,
September, and November.

Two months before each promotion month, the per-
sonnel data system generates a promotion eligibility
roster. This roster identifies all enlisted members eli-
gible for promotion during that cycle. The promotion
roster does project eligibility in mid-cycle. For example:
If members are eligible for promotion on Aug. 1, their
names will appear on the July 1 roster for promotion
consideration in September.

Individual Reservist NCO Promotions

This information was provided by the Promotions Branch, Air Reserve Personnel Center.  For the most current information, write to: HQ ARPC/
DPJA, 6760 E. Irvington Place #2000, Denver, CO 80280-2000; or call toll free (800) 525-0102, Ext. 371; DSN 926-6400; or commercial (303) 676-
6400.                                                                                                                                                     (Current as of September 1997)

IMA promotion procedures
HQ ARPC/DPJA sends two copies of the promotion

eligibility roster to the servicing MPF of the unit of as-
signment. The servicing MPF sends the roster to the com-
mander of the unit of assignment with a return suspense
date.

The commander contacts the unit of attachment for
recommendation or non-recommendation and lines
through the names of individual reservists not recom-
mended for promotion. The reason and an effective date
of ineligibility (not to exceed six months) must be anno-
tated on the right side of the roster for members not rec-
ommended for promotion.

Individual reservists not lined through are recom-
mended for promotion. The commander then signs and
dates the certification statement at the end of the roster
and sends it back to the servicing MPF. The MPF for-
wards the roster to the appropriate approval authority
(MAJCOM/FOA).

Enlisted promotion policy for all centrally managed
members (HC, SG, JA) is somewhat different and can be
found in ARPC Manual 36-2604 in coordination with
AFI 36-2502. Specific questions should be directed to
your appropriate central manager.

The approval authority, after considering the
commander's recommendation, makes the final determi-
nation. The approval authority makes appropriate anno-
tations on the master roster and returns it to HQ ARPC/
DPJA for updating and processing before the 20th day of
the month prior to the effective date of promotion.

EPRs for Participating Individual Ready Reservists
A two-phase implementation for periodic Enlisted

Performance Reports (EPRs) went into effect July 1,
1997.  The 24-month phase-in for this program will
be made by terminal (last) digit (TD) of your social
security number (SSN)  with the first reports closing
out in September 1997.  SSNs ending in 0-4 will have
a report phased in during the first year, and those
ending in 5-9 will phase in during the second year.

The Effective Date of Change of Strength Account-
ability (EDCSA) will be used to compute your close-
out date.  In most cases, the EDCSA is the date you
entered the IMA program.  You must also have 16 ac-
tive or inactive duty training points for an EPR to be
rendered unless the report is directed by your com-
mander.  Your supervisor�s servicing Military Per-
sonnel Flight will start receiving EPR notices from
HQ ARPC Evaluations Section in July 1997, unless
you�re centrally managed, then it will go to your unit
of attachment.  For more information contact HQ
ARPC/DPJC2 at DSN 926-7475; commercial (303)
676-7475; toll free (800) 525-0102, Ext. 340; or e-mail
dpjc@arpcmail.den.disa.mil.

FACT SHEET
A I R  R E S E R V E  P E R S O N N E L  C E N T E R



7

Reserve Assignments

This information was prepared by the Assignment Management Division, Air Reserve Personnel Center. For the most current informa tion, contact
HQ ARPC/DAA, 6760 E. Irvington Pl. #2200, Denver, CO 80280-2200, or call toll free (800) 525-0102, Ext. 292/346, DSN 926-6429/6522, or
com-mercial (303) 676-6429/6522.                                                                                                              (Current as of September 1997)

The Air Reserve Personnel Center assignment
management division is in business to provide
members and organizations with assignment infor-
mation.

Regardless of the type of assignment, reservists
must have a minimum of 50 points each retention
and retirement year to earn a satisfactory year to-
ward retirement.  Thirty-five points must be earned
and 15 points are awarded for membership.

Participants should realize there is no one magic
formula for successfully completing a career in the
Guard or Reserve and attaining retirement benefits.
Participants should realize the responsibility for
success lies with the individual.  At ARPC, every
effort is made to provide the individual with the
knowledge and information necessary to plan and
succeed.  The elements of success are participation,
performance, professional military education, aca-
demic education, and career planning.  To apply
these factors or elements, the individual must
know the programs available, their training re-
quirements, and available positions.

The available programs are:

Unit Programs - Category A
The program most familiar to Guard and Reserve

members is the unit program. This program re-
quires one weekend of inactive duty training (IDT)
every month referred to as unit training assembly
(UTA) for pay and points and two weeks active
duty (annual training) for pay and points each fis-
cal year.  Unit members who complete all required
UTAs receive 48 points, one point per four hour
IDT period.  They earn one point for each day of
active duty training and 15 membership points.

IMA program - Category B
q The Individual Mobilization Augmentee pro-

gram normally consists of individual reservists
assigned to major commands and field operating
agencies.  They train for pay and points primarily
with the active duty unit.  Some commands allow
training attachments to a unit (active duty,

Guard, or Reserve) in the member�s local area, but
this decision is made by the individual command
on a case by case basis.

IDTs for pay and points are usually performed
during the week, one or two days a month, for two
IDT points per day, for a total of 24 or 48 points a
fiscal year.  These IDTs can, in some cases, be
grouped into larger increments such as five days a
month.  In addition, a 12-14 day paid tour of active
duty training is required each year with one point
awarded for each day of active duty training.  You
also receive 15 membership points each year.

q Critical Medical Skills:  This program is for
members with identified critical health profes-
sional skills needed to meet contingency and war-
time requirements.  Participants must be em-
ployed full-time in those identified critical skills
in a civilian capacity.  Training is a 12-day an-
nual active duty tour and members are attached to
an active duty medical training facility where
their grade and AFSC can be utilized.  Fifteen
membership points are awarded and the remain-
ing points are credited through civilian critical
skill training.

Medical Individual Ready Reserve Program - Category J
This program is for members with critical health

professional specialties.  Participants must be em-
ployed full-time in a critical skill in a civilian ca-
pacity.  Training may be up to 12 paid days of ac-
tive duty per year, 15 membership points and the
remaining points credited through civilian critical
skill training.

Assignment Opportunity System (AOS)
The AOS is a database system that  matches indi-

vidual reservists seeking new assignments with
available positions. By completing an AF Form
1288, �Application for Ready Reserve Assignment,�
Reservists are entered into the AOS database
where the information is stored until a match is
made. For details, see more in AOS on Page 9.
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Points Only Programs - Category E
pay points performing inactive duty training, and
they are attached to an active duty medical treatment
facility where their grade and AFSC can be utilized.
Supplementary non-pay points may be earned by
completing ECI courses or attending an approved
professional meeting.

Ready Reinforcement Personnel Section (RRPS)
This program is available for Guard and Reserve

members when other assignment options are not
available or acceptable. Personnel entering RRPS must
have an approved training attachment (active duty,
Guard or Reserve unit, or DoD agency). Members may
be assigned to the RRPS for up to three years. During
this time, you can continue to meet your retirement ob-
jectives by earning a minimum of 35 non-paid points
per year, 16 of which must be IDT or annual tour.  You
can earn additional points via approved correspon-
dence courses and 15 membership points.

Avenues for finding new assignments
Now that we have discussed the programs, let's

look at the avenues available to obtain an assign-
ment. Finding a participating assignment is your re-
sponsibility. Air Force Reserve recruiters can assist
you in finding a paid position. You may also submit
a completed AF Form 1288, "Application for Reserve
Assignment" to HQ ARPC/DAA to have your name
entered into the Assignment Opportunity System. If
you are currently an IMA, contact the nearest BIMAA
or HQ ARPC/DAA for transfer information.

Vacancies are limited; therefore, it may not always
be possible to find just the type of assignment for
which you are looking. You should ensure the re-
cruiters in your local area, either Guard or Reserve,
are aware of your interest in participating. This grass
roots, eye-to-eye contact with the unit recruiter is
most beneficial when a vacancy does occur in a unit.

For a Category A (unit), B (IMA) or E (points only)
assignment, contact the nearest Reserve recruiter.
You may also write or call the IMA Recruiting Liai-
son office at 6760 E. Irvington Pl. #9500, Denver, CO
80280-9500, (303) 676-7057 or DSN 926-7057.

Assignments for O-6s are handled by USAF/REP
except for centrally managed programs (medical,
chaplain, and legal professions).

There are several programs that can help keep your
career going while you look for a paid Guard or Re-
serve position. Points earned toward retirement are
accumulated in the same manner as in training and
retirement categories A and B.   These programs are
also available to officers promoted to lieutenant colo-
nel or above who cannot find a selected reserve posi-
tion and must serve satisfactorily in the higher grade
for three years (ROPMA) to retire at that grade.

Air Force Admissions Liaison Officer
This program is for officers only. Their job is to

counsel, recruit, and evaluate potential candidates
for the Air Force Academy and AFROTC programs.
Guard and Reserve officers who would like to do
more than their normal training may also perform
this as an additional duty.

Civil Air Patrol Reserve Assistance program
Provides training opportunities for both officer and

enlisted personnel who serve as advisors to CAP
units. Guard and Reserve officers and enlisted who
would like to do more than their normal training
may also perform this as an additional duty.

Chaplain Service program
This program is available for Reserve members

(AFSC 52RX and 5R0XX). Members may earn non-
pay points for retirement by performing non-pay in-
active duty training; reading books from selected
lists and writing reports; or completing ECI courses.

Judge Advocate Reinforcement Designee program
This program is available for Guard and Reserve

officers (AFSC 51JX). Members are normally attached
to the closest Air Force base legal office where their
grade and AFSC can be utilized. Non-pay points for
retirement may be earned by performing non-pay in-
active duty training or completing ECI courses.

Medical program
This program is available to medical officer and

enlisted Reserve members. Members may earn non-

This information was provided by the Assignment Management Division, Air Reserve Personnel Center. For the most current information, contact
HQ ARPC/DAA,  6760 E. Irvington Pl. #2200, Denver, CO 80280-2200; or call toll free (800) 525-0102, Ext. 292/346, DSN 926-6429/6522; or
commercial (303) 676-6429/6522.                                                                                                              (Current as of September 1997)
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Assignment Opportunity System
The Assignment Opportunity System (AOS)

was developed as a result of feedback from re-
servists. The AOS is a computer generated data-
base system that matches reservists seeking new
assignments with available positions. By com-
pleting an AF Form 1288, "Application for Ready
Reserve Assignment," or calling HA ARPC/DAA,
reservists are entered into the AOS database
where the information is stored until a job match
is made.

Features of the system
qProvides opportunity for assigned personnel

to locate new positions for career enhancement
or during times of relocation or force reduction

qCentral location to assist personnel inter-
ested in pursuing another career via retraining if
necessary

qHeadquarters Air Force Reserve units and
Air Reserve Personnel Center have access

qCapability to match individual reservists
seeking new assignments with available posi-
tions

The following information will be contained in
the database: Name, SSN, Grade, AFSC, Home
Address, Home Telephone Number, Business
DSN Telephone Number, Assignment Preference
(unit/IMA) and Location Preference.

Advantages
qQuick system reference of applicants to fill

new vacancies on short notice
qProvides a more positive response for appli-

cants when no position is available at the time
they inquire

qAssists individuals in managing their ca-
reers by making their assignment preferences
known

qEliminates paperwork maintained in ARPC�s
assignment division

This information was provided by the Assignment Management Division, Air Reserve Personnel Center. For the most current information,
contact HQ ARPC/DAA, 6760 E. Irvington Pl. #2200 Denver, CO 80280-2200, or call toll free (800) 525-0102, Ext. 292/346; DSN 926-6429/
6522; or commercial (303) 676-6429/6522.                                                                                           (Current as of September 1997)

qProvides a pool of applicants for recruiting
qAllows qualified reservists to transfer be-

tween unit and IMA programs to gain additional
experience

AOS procedures
To have your name entered into the AOS data-

base for future consideration, either fill out an
AF Form 1288 and mail it to HQ ARPC/DAA, or
call (303) 676-6429/6522, DSN 926-6429/6522 or
toll free, (800) 525-0102, Ext. 292/346. The
Datafax number is DSN 926-6326; or commercial
(303) 676-6326.

More on assignments
Assignment and job information is available

from a variety of sources.
The IMA Update Jobline section contains

requests from organizations that need either
temporary or permanent help from individual
reservists. The IMA Update is also available on
the AFRC Homepage.

To access the IMA Update electronically, type in
http://www.arpc.org. Click on �News & Info� and
then �IMA Update.�

The establishment of the AFRC site on the
World Wide Web also makes information on jobs
from other sources easy to access. Statutory tour
listings for officer and enlisted personnel, and
air reserve technicians are available on the
Directorate of Personnel portion of the AFRC
Homepage.

To access the Directorate of Assignments and
Readiness section of the AFRC Homepage
directly, type http://www.afres.af.mil/jobs, or
type http://www.afres.af.mil and click on the job
openings icon.

For technical advice about the Homepage,
please call AFRC/SC at DSN 497-1864, or
commercial (912) 926-1864.
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you are authorized to travel without written or-
ders. When you receive your written orders, they
will confirm the verbal order you received over
the phone. Copies of your written orders will be
sent to your initial duty location, servicing MPF,
and your home of record. Do not delay your de-
parture. You must ensure you arrive within the
guidelines set forth in the reporting instructions.

Travel by private auto is not authorized unless
you live within commuting distance of the unit
you are being assigned to. Commercial air travel
will be arranged through a contract travel service
established by ARPC. Access to this service will
be explained when you receive your initial notifi-
cation. When traveling, you are considered on ac-
tive duty and entitled to active duty benefits and
privileges.  You are also subject to the Uniform
Code of Military Justice.

Responsibilities upon involuntary activation
q Be prepared to travel and report according to
either  the verbal or written instructions pro-
vided.  Dependents are not authorized to travel
with you under any circumstance.
q In-process through the base MPF Personnel
Readiness Unit
q Be prepared to begin work immediately
q Have enough money to sustain yourself and
your family until you receive your military pay
(approximately two weeks)
qHand carry all certification/accreditation
documentation for professional skills and train-
ing records

For reservists living outside the U.S.
Members who live overseas and report to the

CONUS or another overseas location present
unique problems. You may be alerted to initiation
of activation through the local news media. Mem-
bers should contact the nearest military installa-
tion for confirmation and assistance in arranging
travel.

Delays in reporting
A delay is a postponement of not more than 30

days in reporting to active duty.  Exemption is the to-
tal relief from the order to active duty.  Requests for a
delay or exemption in reporting to active duty are ad-

Activation of Individual Reserve Members

Availability
As an individual reserve member, there are two

ways to be recalled to active duty: voluntary and
involuntary activation.

qVoluntary activation - Your personal avail-
ability to support a contingency is considered as
part of the selection criteria. Your commander or
commander's representative may call you and ask
if you are available and willing to be activated.
You may also call HQ ARPC/DARR toll free,
(800) 525-0102, Ext. 206, DSN 926-7081; or com-
mercial (303) 676-7081 and let us know your
availability, which is then tracked in a database
and disseminated to supporting commands.

qInvoluntary activation - Members of the se-
lected reserve (IMA and unit reservists) must be
available to report within 24 hours of notification.
All other categories of reservists (standby, IRR, re-
tired reserve and active duty retirees) have five
days to report after notification.  For this reason, it
is extremely important to maintain accurate ad-
dresses and phone numbers with ARPC and, for
participating reserve members, your military su-
pervisor and unit of assignment/attachment.

Title 10 USC Type Numbers Authority
12301(d) Volunteer Unspecified SecAF
12304 PSRC 200,000 President
12302 Partial 1,000,000 President
12301(a) Full Unlimited Congress

Notification of activation
You will be notified of activation by one or

more of the following methods:

qTelephone call from your commander,
commander's representative MAJCOM or cen-
tral program manager;
qOrders mailed to you (1st class, return receipt
requested, overnight, special delivery);
qAnnouncement by a government official

When you are activated notification will be ei-
ther by mail or telephone call. You will be given a
report-not- later-than date. If you don't receive
your written orders before your departure date,

Activation authorities
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ministered by the MAJCOM Reserve Affairs Office for
MAJCOM assigned IMAs.

For IMAs assigned to the chaplain, medical, legal
career fields, Air Force Element IMAs, and individual
reservists assigned to the Individual Ready Reserve
(IRR), requests are administered by HQ ARPC/
DPAD.  All requests must meet the requirements es-
tablished in the Personnel Readiness and Mobilization
Handbook (AFH10-416).

Any member whose situation requires a permanent
exemption will be reassigned to a non-participating
status or discharged.  Members with a disqualifying
medical condition will be recommended for dis-
charge.

Mobilization Readiness Folder
Maintaining this folder with current data as out-

lined may be the best way to prevent many personnel
data problems for you and your family. The folder
should consist of, but is not limited to, the following:

qCertified copy of your marriage certificate
qCertified copies of birth certificates for yourself
and authorized family members
qCertified copies of court orders or decrees per-
taining to persons who are your dependents
qImmunization record: Public Health Service Form
731, International Certificate of Vaccination
qCopy of the order or mailgram ordering you to ac-
tive duty
qAF Form 2293, US Air Force Motor Vehicle Operator
qIdentification Card, if applicable
qPassport, if applicable
qSGLI form
qDD Form 93, Record of Emergency Data
qRecent point summary (AF Form 526)
qAF Form 165, General Power of Attorney, or AF
Form 831, Credential/Certification Folder, if appli-
cable
qAF Form 357, Dependent Care Certification
qMost current copy of your civilian medical his-
tory (to include a record of past illness or injuries
not recorded in your military medical record)

Actions to Take Before Activation
qTake necessary actions to ensure all legal, busi-
ness, and personal matters are arranged to be

carried out in the event of your absence
qEnsure dependents are pre-enrolled in the De-
fense Enrollment Eligibility Reporting System
(DEERS)
qUpdate DD Form 93, Record of Emergency Data
qArrange dependent care
qPrepare a will
qPrepare power of attorney
qFamiliarize family members with insurance
policies
qHave proper military uniforms in good condition

Military Pay
The Air Force Direct Deposit Program is manda-

tory. Pay and any allowances will be automatic for
those who already have direct deposit. With direct
deposit you receive your pay statement in the mail,
but your money is deposited directly to your desig-
nated account. To start direct deposit, send a com-
pleted SF Form 1199A, "Direct Deposit Sign-Up
Form," to your Reserve Pay Office (RPO). The form
is available from most financial institutions or
your local active duty finance office.

Leave
Commanders may authorize leave on an indi-

vidual basis. Leave is accrued at a rate of 2.5 days
per month of active duty for tours of 30 or more
consecutive days.

Use AF Form 988, "Leave Request/Authorization,"
and have your supervisor call your Reserve Pay
Office to obtain a leave control number or have
your supervisor mail Part I of AF Form 988 to the
RPO to obtain the leave control number.

After leave is taken, complete Part III of AF Form
988 and mail to your RPO. Keep Part II of the AF
Form 988 for your records.

You will receive payment for all unused leave
not to exceed 60 days in your entire Air Force ca-
reer, approximately three weeks after your tour is
completed. If you serve consecutive tours of more
than 30 days each and have unused leave for the
first tour, you may request payment for the first
tour after it has been completed or may continue to
accrue leave.  State your desire on your End of
Tour Report.

This fact sheet was provided by HQ ARPC/DARR. For the most current information, write to: HQ ARPC/DARR, 6760 E Irvington Pl. #7500,
Denver, CO 80280-7500; or call toll free, (800) 525-0102, Ext. 206; DSN 926-7081; or commercial (303) 676-7081. (Current as of September 1997)

Activation (cont.)
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Reserve Categories
Reservists are categorized by type of assignment,

Reserve status, military service obligation, and laws
or directives governing their administration. The
READY RESERVE is made up of approximately
179,000 trained members who are subject to recall to
active duty to augment the active components in
time of war or national emergency. Of these reserv-
ists, about 76,000 are Selected Reserve members
who train regularly and are paid for their training
in unit or individual programs (IMAs, for example).
In addition, approximately 103,000 are members of
the Individual Ready Reserve. As mentioned earlier,
most IRR members are not required to train regu-
larly, but are subject to mobilization. A small num-
ber of the IRR are in participating programs where
they can earn points towards retirement.

The president may recall up to 200,000 Ready Re-
serve personnel from all Department of Defense
components for up to 90 days and can extend the
duration an additional 90 days, if necessary. The
president may also recall up to one million Ready
Reserve members from all services for a period not
to exceed 24 months. Congress, when declaring a
national emergency, may recall all reserve members
including the Ready, Standby and Retired popula-
tions.

The RETIRED RESERVE is the category of mem-
bers with 20 or more years of satisfactory service
(active duty and/or Reserve time, but not 20 years of
active service) who are eligible for retired pay upon
reaching age 60. These members may only be re-
called to active duty under the authority of Title 10,
U. S. C., Sections 2301(a) (full mobilization) and
12307 for the duration of the operation plus six
months.

Most of the STANDBY RESERVE is comprised of
members who do not train and are not assigned to
units. The Standby Reserve includes officers and en-
listed members who, for a variety of administrative
reasons, are not eligible to remain in a selected re-
serve status, but who are required or choose to re-
main affiliated with the Air Force Reserve. Members
of the Inactive Status List Reserve Section (ISLRS)
are included in this group.  There are also a small
number of reservists (less than 50) who are in a par-
ticipating section of the active Standby. These re-

servists can earn (non-paid) points towards retire-
ment. In total, there are approximately 14,550 indi-
viduals in the Standby Reserve.

Categories and
Training Requirements

Category A:
q All Guard Units

q Reserve Combat/Combat Sustaining Units

Category B:
q Individual Mobilization Augmentees
in Reserve Sections MA, MB, ME, and MR*
q IMAs in Reserve Section MC**
Critical Medical Skills, formerly Category D***
*Min. IDTs required: 48; pay: yes;
points: yes; annual training required: 12-14
days
**Min. IDTs required: 24; pay: yes; annual
training required: 12-14 days
***Min. IDTs: 24; pay: AT only; points:
yes; annual training required: 12 days

Category E
q Medical Individual Ready Reserve*
q AF Admissions Liaison Officer
q Chaplain Reinforcement Designees*
q Civil Air Patrol Reserve Assistance Program
q Medical
q Judge Advocate
q Ready Reinforcement Personnel Section*
*Min. points required: 50 (minimum of 16 done

through IDT); pay: no; points: yes; minimum active
duty training required: none

All others: Min. points required: 50; pay: none;
points: yes; min. annual required: none

Category J
q Critical health professional specialties
Participants must be employed full-time in a critical skill
in a civilian capacity.
Training required: Up to 12 paid days of active duty per
year, 15 membership points and the remaining points
credited through civilian critical skill training.
q Legal interns
Training required: 60-90 days AD; pay only; no points
while in law school
q Chaplain candidates
Training required: 100 days ADT during the program

This information was provided byHQ ARPC/XP. For the most current information, write to: HQ ARPC/XP, 6760 E. Irvington Pl. #7500 Denver, CO
80280-7500; or call toll free (800) 525-0102, Ext. 246; DSN 926-6299; or commercial (303) 676-6299.                       (Current as of September 1997)
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Point Credit for Guard and Reserve
Credit for your service in the Air National Guard or

Air Force Reserve is recorded by a participation point
system. This system, called the Point Credit Accounting
and Reporting System (PCARS), is an automated sys-
tem that records the points earned and awarded to
members. It is managed by HQ ARPC/DPK, the point
credit accounting division, DSN 926-6373; commercial
(303) 676-6373; or toll-free (800) 525-0102, Ext. 403.

Page 1 (Please refer to AF Form 526 )
1. Organization.
2. Rank and name.
3. Mailing address.
4. Social Security number (SSN).
5. Date Prepared: Usually 60 days after closeout date.
6. PAS: Identifies your unit of assignment and state code
for ANG or Reserve section for USAFR.
7. Retention/Retirement Date:  In accordance with
DoDI  1215.7 the R/R date for individuals who became
reserve members on or after Oct. 1, 1995, is the date the
member initially entered into uniform service. A new R/
R date is not established when a member transfers be-
tween reserve and regular components. If a non-credit-
able break occurs, a new R/R date is established. R/R
dates for individuals who were members of the reserve
prior to Oct. 1, 1995, will not be changed.
8. CLOSEOUT DATE: Last day of R/R year.
9. Satisfactory Service: Total years, months, and days of
satisfactory service.
10. Statement Reason: Annual; discharge; transfer to Re-
tired Reserve; death; loss to another service; or EAD (not
stat tour).
11. Read this statement carefully. IMAs take corrective
action through HQ ARPC/DPK, 6760 E. Irvington Place
#2100, Denver, CO 80280-2100, toll free (800) 525-0102,
Ext. 403; DSN 926-6373, or commercial (303) 676-6373.
12. These entries are the total points and satisfactory ser-
vice credited for R/R year just completed.
13. Type Duty Codes (TD): Codes used to specifically
identify your participation.
14. Dates of participation, type of duty and the points
credited for each date(s) for R/R year just completed.
15. ECI points are credited on course completion date.

Page 2
16. Chronological point history and Non-Creditable Ser-
vice Periods for previous R/R years if recorded in data-
base. Service such as civilian status or assignments to the
Inactive Status List Reserve Section (ISLRS) are shown
as non-creditable service periods.
17. Total Points Accrued Thru: All points and satisfac-
tory service credited through closeout date of this R/R
year. Your total points may exceed total points for retire-
ment. No more than 365 points (366 for leap year) may be
credited for retirement in one R/R year.  For R/R years
closing out on or after Sept. 23, 1996, no more than 75

inactive duty points, including ECI and membership
points, may be credited for retirement in one R/R year.
For R/R years closing out on or before Sept. 22, 1996, no
more than 60 inactive duty points may be credited for
retirement in one R/R year.  The AF Form 526 provides
a history of participation and points awarded during the
recently completed R/R year. All types of creditable and
non-creditable duty are shown, as well as the fact that a
member earned or did not earn the required number of
points (50) for a creditable year of satisfactory federal ser-
vice.

History capture
Officer and enlisted personnel's prior service is input

into the PCARS system according to the PCARS gain
date. The oldest gain dates are captured first; descending
down to the most recent gain date. Once your prior ser-
vice history is captured, your next AF Form 526 will re-
flect a complete chronology of your military service, your
current R/R year points, total retirement points and cred-
itable satisfactory years of service. If applicable, the AF
Form 526 will also show all breaks and non-creditable
service. In subsequent years you will receive an annual
AF Form 526, which will reflect current R/R year points
and your entire service history.

Review
It is important that you review your AF Form 526

promptly upon receipt. Individual Reservists should no-
tify HQ ARPC/DPK of any discrepancies within 30
days. Since this form becomes a part of your master per-
sonnel record, its accuracy should be of prime concern to
you. For officers, the AF Form 526 is also part of the selec-
tion brief used by the promotion board in evaluating par-
ticipation and in determining retention in an active sta-
tus. Enlisted members' AF Forms 526 are used to verify a
member's total years of enlisted service which is used to
determine eligibility for promotion by local promotion
boards. The AF Form 526 is also used by the retirement
branch to determine the amount of money you'll receive
after you retire. Review your AF Form 526 for accuracy
and retain a copy in your personal file.

Corrections
As a participating member in the Guard or Reserve,

you should know the importance of timely submission of
supporting documents for posting points. Rosters of unit
training assemblies (UTAs) serve as supporting docu-
mentation for these drill periods. Timely submission of
supporting documentation of training other than UTAs
should be sent to your Military Personnel Flight. AF
Form 40a must be forwarded within two duty days of the
participation period. AF Form 458 must be submitted
within five days of participation. Late submission may
result in an erroneous AF Form 526 and require correc-
tive action.
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ANG/USAFR Point Credit Summary Sample
   To the Guardsman/Reservist:
Computerized information on your participation is shown below. It is possible that it may be inaccurate. Therefore, it is not a guarantee of
points or service for retention, promotion or retired pay purposes. It remains subject to audit and adjustment. Review it caref ully. If any er-
rors are found, contact your MPF within 30 days of receipt of this form and provide documentation of correct points or service.  Failure to
identify errors promptly could affect future crediting of points and service. Annually, about 60 days after your retention/retirement date,
you'll receive AF Form 526, ANG/USAFR Point Credit Summary.  This is a computer record of participation points credited to you for the
R/R year just completed and may also reflect a complete history of points credited for all military service.

DATE PREPARED : 96/12/13

MT00 AIR RES PERS CE C M PAS : 963IF1ZM    MT

TSGT PCARS JANE 123-45-6789 RET/RETIRE : 0215

123 PINE LANE CLOSEOUT DATE : 961007

NOWHERE CO 01876-5000 SATISFACTORY SVC : 200328

STATEMENT REASON : TRANS TO RETIRED RES

IN TOTAL SATIS-
ACTIVE ACTIVE POINTS FACTORY
DUTY DUTY FOR SERVICE
TRAIN- TRAIN- MEMBER TOTAL RETIRE- YRS/MOS

FROM DATE THRU DATE ING ING ECI SHIP POINTS MENT AND DYS
96 FEB 15 96 OCT 07 0015 0032 0044 010 00101 00090 000723

TYPE DUTY CODES (TD)
1.  ACTIVE DUTY OTHER 5.  EXTENDED ACTIVE DUTY 8.  NON-PAID INAC DUTY
2.  SPECIAL TOUR 6.  AFTP A.  NON-PAID ACTIVE DUTY
3.  SCHOOL TOUR 7.  PAID INAC DUTY B.  CONTINUATION PAY
4.  ANNUAL TOUR

FROM DT THRU DT TD PTS FROM DT THRU DT TD PTS FROM DT THRU DT TD  PTS
96MAR17 96MAR18 7 004 96MAR19 96MAR25 4 007 96APR21 96APR22 7 004
96JUN23 96JUN24 7 004 96JUL14 96JUL15 7 004 96AUG04 96AUG05 7 004
96AUG20 96AUG21 7 004 96AUG27 96AUG27 4 001 96SEP03 96SEP03 7 002
96SEP10 96SEP10 7 002 96SEP11 96SEP17 3 007 96SEP24 96SEP25 7 004

Correspondence Courses
DATE PTS VOL COURSE DATE PTS VOL COURSE DATE PTS VOL COURSE
96JUL03 008 02 24250 96JUL03 004 03 24250 96JUL03 003 04 24250
96JUL03 012 05 24250 96JUL03 008 06 24250 96JUL03 009 900 24250

ANG/USAFR POINT CREDIT SUMMARY  PAGE 2 OF 2
TSGT PCARS JANE 123-45-6789             DATE PREPARED:  96/12/13

SERVICE HISTORY
FROM DATE THRU DATE AD IDT ECI MBR TOTAL RETIRE SAT SVC

50 OCT 02 51 OCT 01 0365 0000 0000 000 00365 00365 010000
51 OCT 02 52 OCT 01 0366 0000 0000 000 00366 00366 010000
52 OCT 02 53 OCT 01 0365 0000 0000 000 00365 00365 010000
53 OCT 02 53 OCT 23 0022 0000 0000 000 00022 00022 000022
53 OCT 24 54 APR 13 CIVI LIAN STA TUS
54 APR 14 55 APR 13 0365 0000 0000 000 00365 00365 010000
55 APR 14 56 APR 13 0366 0000 0000 000 00366 00366 010000
56 APR 14 57 APR 13 0365 0000 0000 000 00365 00365 010000
57 APR 14 58 JAN 19 0281 0000 0000 000 00281 00281 000906
58 JAN 20 64 NOV 13 CIVI LIAN STA TUS
64 NOV 14 65 NOV 13 0015 0049 0000 015 00079 00075 010000
65 NOV 14 66 NOV 13 0015 0042 0000 015 00072 00072 010000
66 NOV 14 67 NOV 13 0000 0014 0000 015 00029 00029 000000
67 NOV 14 68 SEP 20 0239 0008 0000 013 00260 00260 001007
68 SEP 21 86 FEB 14 CIVI LIAN STA TUS
86 FEB 15 87 FEB 14 0014 0050 0045 015 00124 00074 010000
87 FEB 15 88 FEB 14 0015 0048 0000 015 00078 00075 010000
88 FEB 15 89 FEB 14 0015 0048 0000 015 00078 00075 010000
89 FEB 15 90 FEB 14 0015 0029 0019 015 00078 00075 010000
90 FEB 15 91 FEB 14 0014 0049 0034 015 00112 00074 010000
91 FEB 15 92 FEB 14 0015 0040 0067 015 00137 00075 010000
92 FEB 15 93 FEB 14 0014 0044 0000 015 00073 00073 010000
93 FEB 15 94 FEB 14 0013 0050 0021 015 00099 00073 010000
94 FEB 15 95 FEB 14 0015 0046 0000 015 00076 00075 010000
95 FEB 15 96 FEB 14 0024 0048 0000 015 00087 00084 010000

TOTAL POINTS
ACCRUED TO 961007 2933 0597 0230 218 03978 03759 200328
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Retired Reserve
The Retired Reserve consists of three separate sec-

tions:
(1) Those who are receiving retired pay (Retired Re-

serve Section ZB);
(2) Those who have met all requirements for retired

pay except for attainment of age 60 (Retired Reserve
Section ZA); and

(3) Those persons commonly referred to as honor-
ary retirees who will never be eligible for retired pay,
benefits, or an identification card, but who desire to
maintain their affiliation with the Reserve and the
Air Force (Retired Reserve Section ZH).

The minimum requirements for transfer to the Re-
tired Reserve are to have completed eight years satis-
factory service and be at least 37 years of age or have
been found physically disqualified for active duty,
not as a result of his or her own misconduct, regard-
less of the total years of service completed (this quali-
fication would place a person in ZH status). These
members will be removed from the Personnel Data
System at age 66.

Eligibility
To attain eligibility for retired pay at age 60, you

must complete at least 20 years of satisfactory service
(unless retiring under the Reserve Transition Assis-
tance Program) with the last six or eight of the quali-
fying years in a Guard/Reserve component. If 20
years of satisfactory service is completed prior to
Sept. 30, 1999, the last six years of qualifying service
must be served in a reserve component. If there is not
a change to the law, anyone who completes 20 years
of satisfactory service after Sept. 30, 1999, will be re-
quired to serve the last eight years of qualifying ser-
vice in a reserve component. If you meet the eligibility
requirements for pay at age 60, you will be issued a
"Notification of Eligibility for Retirement Pay at Age
60" letter and be eligible to participate in the Reserve
Component Survivor Benefit Plan. Also, if you were a
Guard/Reserve member prior to Aug. 16, 1945, you
must have served on extended active duty during

time of war or national emergency (WWI, WWII, Ko-
rea, Berlin Crisis, Cuban Missile Crisis or Vietnam).

There are certain benefits that accrue when you
complete eligibility requirements for pay before you
reach age 60  (10 U.S.C. 12731).

First, upon receipt of the notification letter, you
may participate in the Reserve Component Survivor
Benefit Plan (see details on pages 32-33). This plan
allows an annuity of up to 55 percent of retired pay
to an eligible, designated beneficiary.

Second, upon transfer to the Retired Reserve, you
may participate in an open mess, if authorized by the
base commander; wear the uniform on appropriate
occasions; possess an Identification Card, DD Form
2AF (Reserve/red) and are entitled to air transporta-
tion on a space-available basis. You are also autho-
rized full access to the base exchange and a maxi-
mum of 12 visits per year to a commissary. Also, full-
time coverage under the Veterans� Group Life Insur-
ance (VGLI) program is available. Information on
this program will be forwarded upon transfer to the
Retired Reserve.

Third, persons in Retired Reserve Section ZA are
automatically furnished applications to apply for re-
tired pay four months prior to attaining age 60.

Upon receipt of retired pay at age 60, persons re-
ceive the same benefits that accrue for retired mem-
bers of the Regular Air Force.

An application must be made for transfer to the Re-
tired Reserve; it is not automatic. To transfer, indi-
vidual reservists must submit AF Form 131, "Appli-
cation for Transfer to the Retired Reserve,"   either
through their Military Personnel Flight or directly to
HQ ARPC/DPAR, depending on their current sta-
tus. IMAs and Reinforcement Designees must submit
the AF Form 131 through their MAJCOM for coordi-
nation to HQ ARPC/DPAR.

Guard/Reserve members may also qualify for im-
mediate retired pay by accumulating at least 20 years
of active duty.  Rules for medical disability retire-
ment are different and are processed by Air Force
Personnel Center, Randolph AFB, Texas.

This information was provided by the Retirements Branch, Air Reserve Personnel Center, 6760 E. Irvington Pl. #1900 Denver, CO 80280-1900.
For the most current information, contact HQ ARPC/DPAR toll free (800) 525-0102, Ext. 402; DSN 926-6369; or commercial (303) 676-6369.
                                                                                                                                                            (Current as of September 1997)
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This retirement pay formula was provided by the Retirements Branch, Air Reserve Personnel Center, 6760 E. Irvington Pl. #1900, Denver,
CO 80280-1900.  For the most current information, contact HQ ARPC/DPAR at toll free (800) 525-0102, Ext. 402; DSN 926-6369; or
commercial (303) 676-6369.                                                                                                             (Current as of September 1997)

*With more than four years of active enlisted service.

Example & Explanation
Retired Pay Formula: Points X Point Value = Monthly Pay

In the above table, a master sergeant, for example, with more than 26 years of service would use the factor
.19952.  Assuming someone had accrued 3,250 points during the tenure of service and had attained age 60, the
monthly retired pay would be computed by multiplying 3,250 by .19952 or approximately $648.44.

Similarly, a lieutenant colonel with more than 26 years of service would use the factor .36615.  After accruing
3,000 points and attaining age 60, the monthly retired pay is computed by multiplying 3,000 by .36615 or ap-
proximately $1,068.51.

Eligible reservists receive retired pay for life.  They may share this beneift with their survivors by electing cov-
erage under the Reserve Component Survivor Benefit Plan or the Survivor Benefit Plan.

Point Valuation for Retirement Benefits (1998)
Reservists and Guardsmen

This point valuation chart has been prepared by the Retirement Branch in order that you may determine what
your approximate gross monthly retired pay may be.  The exact amount you are entitled to receive will be deter-
mined when you apply for retired pay and will be computed on the base pay in effect when retired pay is granted.
Service for base pay is your total years of military service (both active and inactive).  Members can also calculate
their retired pay by using the Retirment Benefits Calculator located on the ARPC Homepage at http://www.arpc.org/
newsinfo/newsinfo.htm.
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> IMMEDIATE ANNUITY

) x (2.5%) [    ] x (             ) =(

This retirement pay formula was provided by the Retirements Branch, Air Reserve Personnel Center, 6760 E. Irvington Pl. #1900, Denver,
CO 80280-1900.  For the most current information, contact HQ ARPC/DPAR at toll free (800) 525-0102, Ext. 402; DSN 926-6369; or
commercial (303) 676-6369.                                                                                                             (Current as of September 1997)

Regular, Guard and Reserve Retired Pay Formula
Anyone who first became a member of any military service prior to Sept. 8, 1980, will have their retired

pay based on the pay scale in effect when they start receiving retired pay (10 U.S.C. 12731, 8911 and 8914).

Anyone who first became a member of any military service on or after Sept. 8, 1980, will have their re-
tired pay computed using the highest grade to which they are entitled and the average of the military base
pay in effect for the 36 months prior to receiving retired pay.  Total the military base pay for the 36 months
prior to receiving retired pay and divide by 36.  This figure can then be calculated into a point value figure
to be used when computing retired pay for members retiring under 10 U.S.C. 12731.  Total retirement
points will still be used to compute retired pay for members retiring under U.S.C. 12731.

Anyone who first became a member of any military service on or after Aug. 1, 1986, will have their re-
tired pay reduced by one percent for each year of service short of 30 years.  The one percent reduction will
be removed and they will have their retired pay permanently restored at age 62.  This only applies to mem-
bers retiring under 10 U.S.C. 8911 and 8914.

YEARS OF
SATISFACTORY

SERVICE

UP TO
MAX
75%

BASIC PAY
IN EFFECT WHEN

RETIRED PAY STARTS

MONTHLY
RETIRED

PAY

Guard/reserve who separate before age 60 have High 36 pegged at time of separation
Guard/reserve who transfer to retired reserve until age 60 have High 36 computed at age 60

) x (2.5%) [    ] x (             ) =( YEARS OF
SATISFACTORY

SERVICE

UP TO
MAX
75%

BASIC PAY
IN EFFECT WHEN

RETIRED PAY STARTS

MONTHLY
RETIRED

PAY

( YEARS OF
SATISFACTORY

SERVICE

BASIC PAY
IN EFFECT WHEN

RETIRED PAY STARTS

MONTHLY
RETIRED

PAY) x (2.5%)                 x (              ) =[      ]
RETIRE UNDER

10 USC 12731

GUARD &

RESERVE
RETIREMENT POINTS

360

YEARS OF

SERVICE< > =

10 USC 12731 - GUARD AND RESERVE AGE 60 RETIREMENT ANNUITY DELAYED UNTIL AGE 60
10 USC 8911 - ACTIVE DUTY RETIREMENT (OFFICER�S - REGULAR, GUARD, RESERVE)
10 USC 8914 - ACTIVE DUTY RETIREMENT (ENLISTED - REGULAR, GUARD, RESERVE)

MAX 75% INITIALLY
REDUCED 1% PER

YEAR SHORT OF 30;
RESTORED

PERMANENTLY AT
AGE 62

H1998 figures available on Page 16.

H
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Age 60 Retirement Benefits
There are additional benefits awaiting members who

are eligible for retired pay at age 60. (See "Eligibility" on
the Retired Reserve fact sheet, page 23.)

Probably the most important benefit for a retired
reservist is retired pay. Monthly checks are dated the
first day of the month following the month earned.

Direct Deposit is the method used by the Air Force to
distribute pay to retired military members. Therefore it
is important that you return the Standard Form 1199A
"Direct Deposit Sign-up Form," with your pay forms.

Your DD Form 2 (retired/blue) identification card can
be obtained on or after your 60th birthday, from the
military installation nearest your home. If you are mar-
ried or have dependent children, they are then eligible
to be issued a DD Form 1173, "Uniformed Services Iden-
tification and Privilege Card."

With your blue identification card, many benefits
await you:

qCommissary - You can realize substantial savings
on your grocery bill with unlimited visits

qBase Exchange - You can find many items at lower
prices, including the cost of gas and items at the base gas
station

qMedical and Dental - You are eligible to receive
medical and dental care for life in a military hospital on
a space available basis. At the present time there is no
charge for outpatient care or for medical prescriptions
in military hospitals. Prescriptions written by private
physicians can, in many cases, be filled at military
hospitals free of charge. Should you need to be hospital-
ized, there is a small per-day fee for officers and depen-
dents. There is no charge for enlisted members

CHAMPUS
The Civilian Health and Medical Program of the

Uniformed Services (CHAMPUS) program allows you
and your dependents to seek medical care from your
private participating physician. Once you draw retired
pay, you pay 25 percent of the CHAMPUS bill for
outpatient care. The yearly deductible is $150 per per-
son or $300 per family for outpatient care.

After the deductible is met, you pay only 25 percent of
the charges for every office visit.

Eligibility for inpatient care under the CHAMPUS
program is determined by the distance from your home

(ZIP code) to the nearest military hospital and the non-
availability of the needed care in the military hospital.
The amount you pay for inpatient care increases from
$25 (or small daily fee) to 25 percent of the total allow-
able charges. You may continue to use CHAMPUS until
you and your spouse each reach age 65, at which time
you lose your eligibility for CHAMPUS. Then you may
use  Social Security Medicare (Part A), unless you do not
qualify for Medicare. You should contact the health
benefits advisor at the closest military installation be-
fore you use CHAMPUS.

TRICARE
Over the next several years, the DoD's new regional

managed health care program for service families will
be in operation throughout the U.S., with a uniform
benefit and cost structure. Persons who are eligible for
CHAMPUS/TRICARE benefits will find three options
from which to choose: TRICARE Prime, TRICARE Extra
and TRICARE Standard (the same as standard CHAM-
PUS). (See more details about CHAMPUS and TRICARE
on Pages 28 and 29.)

Other Retirement Benefits
qLegal assistance - Should you ever need legal advice

or assistance on personal civil matters, you can get help
on a space available basis.

qPackage liquor store - Many bases offer a package
liquor store where many brand-name beverages are
stocked. Your blue ID card entitles you to make pur-
chases.

qServices - There are many activities offered in the
Services program (formerly MWR) such as arts and
crafts, bowling, golf and other outdoor recreation on a
space available basis.

qTheater - If you enjoy first-run movies, why not
frequent the base theater? The ticket price is about half
of what it would cost at an off-base theater.

qSpace-available travel - Have you ever desired to
travel to places you want to go -- not where you were told
to go? Well, grab your suitcase and travel to almost any
place in the world, space available of course.  As long as
your dependents have an ID card (DD Form 1173), they
can travel overseas with you.

This information was prepared by the Entitlements Branch, Air Reserve Personnel Center, 6760 E. Irvington Pl. #3800, Denver, CO 80280-
3800.  For the most current information, contact HQ ARPC/DRSE at  toll free (800) 525-0102, Ext. 227; DSN 926-6438; or commercial (303)
676-6438.                                                                                                                                           (Current as of September 1997)
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5

Space-A Terminals Commercial Number DSN Number Fax Number
Charleston IAP, S.C.* (803) 566-5794 673-5794 (803) 566-3845
Dover AFB, Del. (302) 677-4088/2854 445-4088 (302) 677-2953
Lambert IAP, St. Louis, Mo.* (314) 263-6269 693-6269 (314) 263-6269
McChord AFB, Wash. (206) 984-2657/8 984-2657/8 (206) 984-5659
McGuire AFB, N.J. (609) 724-3078 440-3078 (609) 724-5026
Norfolk NAS, Va. (804) 445-3947 564-3947 (804) 445-7501
Patrick AFB, Fla. (407) 494-5631 854-5631 (407) 494-7991
Philadelphia IAP, Pa.* (215) 897-5630 443-5630 (215) 897-5627
Scott AFB, Ill. (618) 256-2014 576-2014 (618) 256-1946
Travis AFB, Calif. (800) 787-2534 837-1854 (707) 424-2048
Los Angeles IAP, LA Calif.* (310) 363-0714 N/A

*Civilian airport, a $10 fee is charged.

Space-A Travel
Space-available travel is authorized for members of

the Air National Guard, Air Force Reserve, retirees
and dependents. Members may travel within the con-
tinental United States (CONUS) and between the CO-
NUS and Alaska, Hawaii, Puerto Rico, U.S. Virgin Is-
lands, Guam and American Samoa. Active status
members must present their DD Form 2AF (red) identi-
fication card along with a completed DD Form 1853,
"Authentication of Reserve Status for Travel Eligibility."

Those members who have received official notifica-
tion of eligibility for retired pay at age 60 must present
their DD Form 2AF (red) ID card and their notification
letter. Active ANG/Reserve members on a two or three-
day pass and on active duty in an overseas area for any
length of time can use space-available travel. The docu-
ments required are a DD Form 2AF (red) ID card and
active duty orders authorizing the member to be in the
assigned overseas area. Dependent travel is not autho-
rized until the retired military sponsor reaches age 60.

When a member reaches age 60 and has obtained a
DD Form 2 (retired/blue) ID card, dependents are
then eligible to accompany the member only on over-
seas flights. Dependents must possess a DD 1173,
"Uniformed Services Identification and Privilege Card."

Space-available travelers no longer have to revali-
date at passenger service counters at two-week inter-
vals. You may now sign up for the full 45 days. This
also applies to the traveler trying to come home from
abroad. It is important to sign up as soon as you land
overseas.

Passengers are processed in priority order by their
sign-in time (Julian date). There is a charge for each
person, which does not include a meal. It is important
to list all possible destinations or you could be
charged additionally for changing your mind enroute.
If you are booked on a contracted commercial carrier,
there may be additional charges, so be prepared with
cash or check.

Names are removed from the space-available regis-
ter if selecting, manifesting or boarding is denied for
miscellaneous reasons (excess baggage, improper at-

tire and so forth). As a Space-A traveler, you are pro-
cessed on a first-in, first-out basis within your cat-
egory of travel and you must be aware of the follow-
ing facts:

qOfficial duty passengers have priority over Space-
A passengers.

qReservations cannot be made for any portion of
the trip.

qANG/Reserve members and retirees are in cat-
egory IV.

qLong, uncomfortable and frequently costly wait-
ing periods may be encountered at military and com-
mercial aerial ports.

qThe U.S. Government is not obligated to provide
transportation for Space-A passengers to or from de-
sired destinations.

qSummer months are peak travel times because
most active duty and family members are traveling to
new assignments.

Retired members and their dependents must
present valid passports/visas, ID cards and immuni-
zation records as required. Normal baggage allow-
ance is 66 pounds.

If you are traveling and an emergency at home
arises, you may be upgraded to Category I by the in-
stallation commander or his representative. You
should have the emergency verified by the Red Cross
before attempting an upgrade.

Air Force members traveling aboard Air Force and
commercial contract (chartered) aircraft, regardless of
duty status or destination, have the option to wear ci-
vilian clothing. Those choosing to wear civilian cloth-
ing will ensure it is neat, clean, warm enough for in-
flight operations, and appropriate for the mode of
travel and destination. Passenger service specialists
can answer questions regarding foreign destinations'
attire requirements.

For further information on space available travel,
contact the passenger terminal or aerial port at the
nearest Air Force installation. Also base retiree activi-
ties offices maintain an aerial port information file.

FACT SHEET
A I R  R E S E R V E  P E R S O N N E L  C E N T E R



20

Reserve Transition Assistance Program (RTAP)
General Period of eligibility: Oct. 1, 1991

through Sept. 30, 1999.

General Eligibility: Members of the Selected Re-
serve (individual reservists, unit reservists and
Guardsmen) who lose their positions due to unit
deactivations, relocations and/or programs de-
signed to balance and shape the future force (Ten-
ure Programs). Individuals who become ineligible
for further Selected Reserve service due to statu-
tory prohibitions, such as age or years of commis-
sioned service, are not eligible for RTAP benefits.
In addition, separating prior to the member's high
year tenure date is considered voluntary, making
the member ineligible for RTAP benefits.

Priority for affiliation with the Selected Reserve
From Oct. 1, 1991 through Sept. 30, 1999, mem-

bers of the Selected Reserve whose units or billets
are deactivated will be given priority for affiliation
in other Selected Reserve units or billets.

Montgomery GI Bill
A member of the Selected Reserve who was pre-

viously qualified for Montgomery GI Bill benefits
and who was, or will be, involuntarily separated
from the Selected Reserve between Oct. 1, 1991 and
Sept. 30, 1999, will remain eligible for educational
assistance for a 10-year period. This period begins
on the date of initial eligibility.

Commissary and Exchange Privileges
From Oct. 1, 1991 through Sept. 30, 1999, a mem-

ber of the Selected Reserve who is involuntarily
discharged or transferred from the Selected Re-
serve will be authorized continued use of the com-
missary and exchange stores. Use of the commis-
sary and exchange stores is for a period of two
years from the date of their involuntary separa-
tion.

Special separation pay -- 20 years of service
From March 11, 1993 through Sept. 30, 1999,

an enlisted member of the Selected Reserve who
has qualified for retirement upon reaching age
60, but who is not yet 60 and is involuntarily
separated, due to downsizing or tenure pro-
grams, will qualify for Special Separation Pay
upon transfer to the Retired Reserve. The fiscal
year 1995 National Defense Authorization Act
allows the Secretary of the Air Force to limit the
number of years payments are made. The mini-
mum is one and the maximum is five payments.
Beginning July 16, 1995, enlisted reserve mem-
bers who are separated due to High Year of Ten-
ure (HYT) will be authorized only one Reserve
Special Separation Pay (RSSP) payment. Enlisted
members separated involuntarily other than for
HYT will continue to receive five payments. The
Air National Guard has determined, beginning
July 16, 1995, both officers and enlisted members
will be eligible for RSSP, but both will only re-
ceive one payment.

Early Qualification for retired pay at age 60
From March 11, 1993 through Sept. 30, 1999, (en-

listed) and June 2, 1994 through Sept. 30, 1999 (of-
ficers) of the Selected Reserve, who have completed
at least 15 and less than 20 qualifying years of ser-
vice and are involuntarily separated, will be eli-
gible for retired pay at age 60. The fiscal year 1995
National Defense Authorization Act opened this
option to medically disqualified members. Begin-
ning Oct. 5, 1994, members who are no longer con-
sidered fit for duty, that is not service connected or
the result of intentional misconduct or willful ne-
glect, may be eligible for RTAP. Members must
have at least 15 years and less than 20 years of sat-
isfactory service, with the last six years of qualify-
ing service in a Reserve Component.

Separation pay -- at least six but less than 15 years
From Oct. 23, 1992 through Sept. 30, 1999, a

member (officer and enlisted) of the Selected Re-
serve who is involuntarily discharged or trans-
ferred from the Selected Reserve and who has at
least six but less than 15 years of service will be
eligible for separation pay.

This information was prepared by the Retirements Branch, Air Reserve Personnel Center, 6760 E. Irvington Pl. #1900 Denver, CO 80280-
1900. For the most current information, contact HQ ARPC/DPAR at  toll free (800) 525-0102, Ext. 402; DSN 926-6369; or commercial, (303)
676-6369.                                                                                                                                  (Current as of September 1997)
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VSI and SSB

Due to the downsizing of the active duty forces,
Congress authorized two voluntary separation in-
centive programs, the Special Separation Benefit
(SSB) and the Voluntary Separation Incentive (VSI).

Special Separation Benefit
If you elected SSB, you received a single, lump-

sum payment upon your separation from active
duty. As a condition of receiving the payment, you
signed a written agreement that you would serve
in the Ready Reserve for not less than three years
following your date of separation from active duty
or three years beyond any existing statutory ser-
vice obligation, whichever is later.

Voluntary Separation Incentive
If you elected VSI, you are receiving an annual

VSI payment on each anniversary of your separa-
tion date from active duty. The payment, equal to
the VSI payment you received on your separation
date, will continue until the total amount of your
VSI entitlement is paid. The amount of your annual
VSI payment will not change (no cost of living ad-
justments), except the last payment may be less due
to a partial year calculation.

The number of your VSI payments equals twice
the number of years of your active duty service. As
a condition of receiving your annual VSI payment,
you signed a written agreement that you would
serve in the Ready Reserve for the duration of your
VSI payment period.

Your annual VSI payments will be stopped if you
are separated from the Ready Reserve unless one of
the following conditions applies:

qIf you become ineligible to continue to serve in
the Ready Reserve due to medical reasons, age,
failure to be selected for promotion, or other rea-
sons determined beyond your control, you will be
transferred to the Standby Reserve unless you are
qualified and request a transfer to the Retired Re-
serve.

qIf you die, your remaining VSI annual pay-
ments will continue to your designated beneficiary.

Reserve Participation Requirement
When you leave active duty you will serve in the

nonparticipating (no inactive duty training or an-
nual tour), Individual Ready Reserve unless you
elected to serve in an active reserve or National

Guard status. You will serve in the IRR for a mini-
mum of three years following your date of separa-
tion from active duty or three years beyond any ex-
isting statutory service obligation, whichever is
later, unless you request and are approved for a
participating assignment. While you are assigned
to the nonparticipating IRR, you may be ordered to
one day muster duty or two to three days active
duty training each fiscal year for annual screening
requirements, and if eligible, you will meet a Re-
serve promotion board.

If you do not change to a participating status
while you are assigned to the nonparticipating
IRR, you will be transferred to the Standby Reserve
after three years unless you are qualified and re-
quest a transfer to the Retired Reserve.

Please note: You are subject to recall to active
duty in time of war or a national emergency.

You may change to a participating status pro-
gram and perform inactive duty training and an
annual tour by being assigned to an Air National
Guard (ANG) unit, a Reserve unit, or an Individual
Mobilization Augmentee (IMA) position if there is
a vacancy. Also, there are some points only (no
pay) participating status programs to help you
continue your military career in the Reserve while
you look for a paid ANG or Reserve position. If you
are interested in changing to a participating status,
you should contact your nearest ANG or Air Force
Reserve recruiter.

Reserve Retired Pay Offset
If you continue your military career in the Air

National Guard and/or the Reserve and later
qualify for Reserve retired pay, federal law requires
the recoupment of your SSB or VSI payments. The
recoupment will be limited to the gross amount of
the SSB or VSI payments you were paid and will be
deducted from your Reserve retired pay when you
start collecting it at or after age 60.

The amount deducted from your monthly Reserve
retired pay will be equal to the fraction determined
by dividing the total days of service used to calcu-
late your SSB or VSI payments by the total days of
service used to determine your Reserve retired pay.

Note: Use the formula 360 days equals one year
to calculate the number of days. For example, a
member entitled to Reserve retired pay of $800 per
month who completed 3,600 days (10 years) of ser-
vice before separation from active duty and retired
based on 7,200 days (20 years) of service would
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have an offset of 1/2 of his/her monthly Reserve
retired pay. In this case, the member's Reserve re-
tired pay would be $400 before the federal and
state income taxes are withheld.

Disability Compensation Offset
If you received an SSB payment and later qualify

for disability compensation under laws adminis-
tered by the Department of Veterans Affairs, your
SSB payment will be deducted from your disability
compensation. No deduction may be made from an
SSB payment you received for an earlier separation if
the disability compensation is for a disability in-
curred or aggravated for a later period of active duty.

If you are receiving VSI payments and later qualify
for disability compensation under laws adminis-
tered by the Department of Veterans Affairs, the
amount of your disability compensation will be de-
ducted from your VSI payments. No deductions may
be made from your VSI payments for any disability
compensation received because of an earlier period

of active duty if the VSI is being paid based on a later
period of active duty.

Benefits information
You and your dependents are entitled to an ID

card which allows you unlimited BX/commissary/
theater access for a two-year period from the date
you applied for your ID card. Use of other Services
facilities is at the discretion of the installation com-
mander.

If you elect to live in a foreign country, you may
lose your BX/commissary privileges due to treaty,
Status of Forces Agreement (SOFA) or military bases
agreement between the United States and the host
country.

After the above two-year period, you will only be
allowed BX access and use of Services facilities at
the discretion of the installation commander, if you
are a nonparticipating reservist.

If you are a participating reservist, you are entitled
to all Reserve benefits.

KEY TELEPHONE LISTING
HQ ARPC  Toll Free (800) 525-0102, Ext. XXX,
DSN 926-XXXX or Commercial (303) 676-XXXX

Office Toll Free DSN/Comm
Subject Symbol Ext. Ext. E-mail Address
SSB/VSI Programs DPAR 4 0 2 6 3 6 9 dpar@arpcmail.den.disa.mil
Reserve Assignments DAA 2 9 2 6 4 2 9 daa@arpcmail.den.disa.mil
Reserve Benefits DRSE 2 2 8 6 5 7 6 drse@arpcmail.den.disa.mil
Reserve Retirement DPAR 4 0 2 6 3 6 9 daa@arpcmail.den.disa.mil
Verification of Reserve
Affiliation for VSI Payments DRSA 3 8 8 6 5 2 8 drsa@arpcmail.den.disa.mil

Retired Pay or Disability Compensation Offset: DFAS-Cleveland VSI/SSB Customer Service
Branch, Toll Free (800) 472-7098, DSN 580-6398, or Comm (216) 522-6398

This information was provided byHQ ARPC/XPX. For the most current information, write to: HQ ARPC/XP, 6760 E. Irvington Pl. #7500 Denver, CO
80280-7500; or call toll free (800) 525-0102, Ext. 246; DSN 926-6299; or commercial (303) 676-6299.                       (Current as of September  1997)

VSI and SSB (cont.)
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Veterans Benefits - Reserve and Guard

There are certain U.S. Department of Veterans
Affairs benefits that you and/or your dependents
are eligible for, should you become disabled or die
from service-connected causes while a member of
the Ready Reserve.

Eligibility is determined by being on active duty
(AD), annual training (AT), active duty support
(ADS), military personnel appropriation funded
AD tour (MPA mandays), active duty for training
(ADT) including travel to and from, or inactive
duty training (IDT). For some benefits, travel to
and from IDT qualifies.

There are several general rules that always ap-
ply for your dependents to be eligible for benefits:

qIf married, your marriage must have lasted for
at least one year, or for any period of time if a child
was born of the marriage or was born to you before
the marriage

qYour spouse must live with you continuously
from the time of your marriage

qYour children must be unmarried and under
age 18. Certain physically challenged children
and those between 18 and 23 attending a VA-ap-
proved school qualify

VA benefits are not automatic -- they must be ap-
plied for. There are many agencies that can help
you file claims if there is not a VA office near you.
The personal affairs office, Red Cross, Disabled
American Veterans and Veterans of Foreign Wars
may assist you. You should have available, if ap-
plicable, original documents with raised seal of
marriage and birth certificates, divorce decree,
guardianship papers, adoption papers and DD
Form 214, "Certificate of Release or Discharge from
Active Duty." The VA will no longer accept certi-
fied or notarized copies of documents.

Disability Compensation
If you are disabled by an injury or disease in-

curred or aggravated on AD, ADS, AT, ADT, or
MPA mandays -- or an injury incurred or aggra-
vated on IDT -- and your injury or disease is deter-
mined to be in the line of duty, you should apply
to the VA for compensation. If you are found eli-
gible for disability compensation by the VA, you
could receive monthly payments ranging from $91
for 10 percent disability to $1,870 for 100 percent
disability. If you are rated at 30 percent or more,
you would be entitled to additional allowances for
dependents including parents dependent upon

you for support.

Vocational Rehabilitation
You are eligible for vocational rehabilitation if

you meet all three of the following conditions:
qYou suffered a service-connected disability

while on AD, ADS, ADT, AT, IDT or MPA
mandays, which entitles you to compensation

qYou were discharged or released from the Re-
serve under other than dishonorable conditions

qThe VA determines that you need vocational
rehabilitation to overcome an impairment to em-
ployment ability caused by service-connected dis-
abilities

Veterans Group Life Insurance
VGLI is issued in amounts from $10,000 to

$200,000 in multiples of $10,000. However, you
cannot exceed the maximum amount of SGLI cov-
erage you had in force while in the Reserve.

If you feel that you qualify for coverage because
of an injury or disability and desire to convert
your SGLI to VGLI, contact the Office of
Servicemembers� Group Life Insurance, 213 Wash-
ington Street, Newark, NJ 07102. They will pro-
vide necessary information on how to obtain
VGLI. (See more details about VGLI on Page 27.)

Service Disabled Veterans Insurance
If you incur a service-connected disability of 10

percent or more, as determined by the VA, from
performing AD, ADS, ADT, AT, IDT or MPA
mandays, you may be eligible for SDVI. The insur-
ance is issued in amounts from $1,000 to $10,000,
in multiples of $500. Application for SDVI must
be made within one year of VA notifying you of
your eligibility. You may have both VGLI and
SDVI.

Dependency and Indemnity Compensation
This is a VA monthly benefit payable to your

surviving spouse, children and, in some cases,
parents, if you die in the line of duty from disease
or injury incurred on AD, AT, ADS, ADT, MPA
mandays or IDT (injury only), including travel to
and from duty. The VA makes the determination if
DIC is payable.

Continued next page
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This and the following fact sheets on Pages 25-37 were prepared by the Entitlements Branch, Air Reserve Personnel Center, 6760 E. Irvington
Pl. #3800, Denver, CO 80280-3800.  This information is not meant as a guarantee of entitlement to the listed benefits, as they can change
periodically.  For the most current information on veteran�s benefits, contact the closest VA office or any veterans' organization such as American
Legion, Veterans of Foreign Wars, Red Cross or Disabled American Veterans, or contact HQ ARPC/DRSE  at toll free (800) 525-0102, Ext. 228;
DSN 926-6576; or commercial (303) 676-6576.                                                                                            (Current as of September  1997)

DIC is payable to a surviving spouse regard-
less of any other income. DIC monthly payments
will be paid at a flat rate of $810 per month plus
an additional $200 for each child under the
spouse's care regardless of the deceased mem-
bers' grade.  If there is no surviving spouse, eli-
gible children would receive $319 for one child.
Eligible children living with an ex-spouse may
receive a portion of the DIC.

Monthly payments to parents depend upon
their income, not dependency upon the member.
Payment to parents does not decrease payment to
an eligible spouse or children.

Survivors and Dependents Education
A monthly allowance for as many as 45

months of full-time training or schooling can be
paid by the VA to the children (ages 18-26) and
spouses of reservists with permanent and total
service-connected disabilities, or unmarried
spouses of those who die of service-connected
causes.

The following is an exception to the rules on
eligibility pertaining to children. Handicapped
children could receive benefits as early as age 14.
A child's marriage is no barrier to education ben-
efits. Generally, the period of eligibility for a
spouse or survivor is 10 years from the date VA
determines that disability is total and permanent,
or from the date of death. Payment is presently
$404 per month.

Home Loan
The unmarried surviving spouse of a reservist

who died on AD, ADT, ADS, IDT or MPA
mandays, or after release, as a result of service-
connected causes may be eligible for the Govern-
ment-Insured (GI) home loan benefits. Members
who have completed six years in the Selected Re-

serve are eligible for a home loan, if they are not
otherwise eligible for home loan benefits. This
program terminates in 1999.

Civilian Health and Medical Program of the VA
This is a medical program through which the

VA helps pay for medical services and supplies
obtained from civilian sources. The following
persons are eligible for CHAMPVA, provided
they are not eligible for CHAMPUS or Medicare:

qThe spouse or children of a reservist who has
total permanent disability resulting from a ser-
vice-connected disability

qThe surviving spouse or children of a reservist
who dies as a result of service-connected disability

Burial Flags
Burial flags are available when deceased mem-

bers were receiving retired pay or would have
been entitled to retired pay at age 60.

Burial in National Cemetery
Members of the Reserve who die while perform-

ing, or as a result of performing AD, ADT, ADS,
AT, IDT or MPA mandays may be eligible for
burial in a national cemetery. Reservists who
would have been eligible for retired pay at age 60
are eligible. Burial is also available to an eligible
spouse and children.

Casualty Assistance
If a reservist dies as the result of an injury or

disease incurred while performing AD, ADS,
ADT, IDT or MPA mandays, a casualty assistance
representative from the nearest Air Force base will
be assigned to assist your dependents in applying
for benefits. This includes those from Air Force,
VA, Social Security and other agencies.

Veterans Benefits (cont.)
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Reserve Component Survivor Benefit Plan
This is the only Air Force program which lets

you leave a percentage of your future retired pay as
a monthly annuity to your beneficiaries. Why se-
lect this plan upon retirement? Because when the
retiree dies, retired pay stops. SBP provides a sur-
viving spouse a guaranteed lifetime income just as
the retiree is guaranteed retired pay during his or
her lifetime unless the retiring member elects not to
participate.

The maximum annuity is 55 percent of your retired
pay. An established annuity increases automatically
at the same rate as retired pay based on Consumer
Price Index increases. Note: You pay nothing until you
begin drawing retired pay at age 60.

Eligibility
Once you are notified that you qualify for retired

pay at age 60, you are eligible for the RCSBP. You
may choose this coverage during the 90-day period
beginning the day you receive your packet for "Par-
ticipation in the Reserve Component Survivor Benefit
Plan" regardless of your military status, age or
health. Complete information on the RCSBP is in-
cluded in the packet. Note: If you die after becom-
ing eligible for retired pay at age 60 (but before be-
ing notified of your eligibility by HQ ARPC), or if
you die after receiving your RCSBP packet (but be-
fore making a choice within the 90-day period),
your spouse/children would receive an immediate
annuity.

The chance to choose SBP as an option could very
well be a  one-time opportunity.  Unfortunately,
many retirees think that they can become SBP par-
ticipants any time during their retirement years.
Not true.

Although retirees have twice been afforded the
opportunity to enroll since SBP became law in
1972, it should be considered as a "now and now
only" decision. There were two "Open Seasons"
legislated in 1981 and 1992 by Congress because
significant changes and improvements had been
made to the plan. However, with Open Seasons
came a cost penalty of up to 11 percent and a sur-
vival clause, meaning that the retired member had
to live two years after submitting an election before
SBP coverage became effective. When enrolling at
retirement, the cost is a maximum of 6.5 percent of
the covered amount and there is no survival
clause.

Since no major changes are on the horizon, there
is no reason for a retiring member to believe that an

Open Season will come along in 10-15 years or, for
that matter, ever.

Options
A  Wait to choose (or not choose) RCSBP until you

reach age 60. You will remain eligible to receive Sur-
vivor Benefit Plan (SBP) coverage at age 60. No
RCSBP will be payable to your beneficiaries if you
die before age 60.

B   Choose coverage for an annuity to begin on the
60th anniversary of your birth if you die before age
60, or to begin immediately if you die after age 60.

C   Choose coverage for an annuity to begin imme-
diately, whether you die before or after age 60.

Designating Your Beneficiary
You may choose one of the following designations:

qSpouse Only - To be eligible for an annuity,
your spouse must be married to you on the date
your RCSBP election is made and married to you on
the date of your death. If you remarry, your spouse
must be married to you for one year or be the parent
of a child by that marriage.

qChildren Only - Child coverage is limited to un-
married children under age 18, or under age 22 if in
school, or any age if disabled and incapable of self
support (if disability existed before age 18 or oc-
curred between 18 and 22 while in school).

qSpouse and Children - Same limitations as
above.

qFormer Spouse and Dependent Child - Covered
child must have resulted from your marriage to the
former spouse. This choice prevents payment of an
annuity to your current spouse or children from
marriages other than to the former spouse desig-
nated as a beneficiary.

qOther Persons with an Insurable Interest in
You - You may choose this coverage only if you are
unmarried and do not have a dependent child when
you become eligible to participate in the plan. Any
person more nearly related to you than a cousin
qualifies as a beneficiary with an insurable interest
in you. A more distantly related person may qualify
if you provide proof that person benefits in some
manner from your continued life (a business part-
ner, for example).
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Annuities
Base Amount for computing the Annuity - The

amount of the annuity is 55 percent of the base
amount selected by you. The base amount can be full
retired pay or a reduced amount. The least amount
the member may elect is $300. For a member electing
Option B or C, the annuity is reduced by the amount
of the cost of the RCSBP program, based on the
member's age and the age of the beneficiaries at the
time the member makes the RCSBP election. The an-
nuity amount is also affected by provisions in the law
on the date the member became eligible for the
RCSBP.

PAmount Received by the Survivor of a Member
Completing 20 Years of Qualifying Service on or af-
ter Oct. 2, 1985 - Under Public Law 95-397, beneficia-
ries' annuities are computed on a two-tier system. Be-
fore age 62, the spouse receives 55 percent of the base
amount of retired pay designated. After age 62, the
spouse receives 35 percent.

PAmount Received by the Survivor of a Member
Completing 20 Years of Qualifying Service before 2
Oct 85 - Before age 62, the spouse receives 55 percent
of the base amount of retired pay designated. After
age 62, the spouse receives either 35 percent of the
base amount computed under the two-tier system, or
the amount calculated using the Social Security offset
method, whichever is greater.

PSupplemental Survivor Benefit Plan (SSBP) -
Beginning April 1, 1992, members electing full cover-
age may, for an additional premium, increase their
beneficiaries' annuity after age 62 from 35 percent to
40, 45, 50, or 55 percent of the base amount. This must
be selected at the time of your original election of
RCSBP coverage.

PDependency and Indemnity Compensation
(DIC) Reduction - The spouse/former spouse of a
member who dies of a service-connected cause as a
result of serving on active duty, active duty for train-
ing, or inactive duty training will have the annuity re-
duced by an amount equal to the DIC being paid. If
the member is over age 60 at the time of death and
DIC is greater than the RCSBP annuity, RCSBP will
not be paid and the spouse will receive a refund of all
money paid into RCSBP. If your RCSBP beneficiary is
not a spouse/former spouse, no RCSBP annuity re-
duction is made, even if the beneficiary is a depen-
dent receiving DIC.

Other RCSBP Provisions
vSpouse's Remarriage - The RCSBP annuity stops

if a spouse/former spouse remarries before age 55.
The annuity can be reinstated if the remarriage ends,
either through death or divorce. If the spouse/former
spouse remarries after age 55, the RCSBP annuity con-
tinues.

vCost of RCSBP to Member - There is no cost for
RCSBP coverage until you begin collecting retired pay
at age 60. The cost is a percentage of the base amount
you designated, based on your age and the age of ben-
eficiaries at the time you elected RCSBP coverage, and
the option you chose. RCSBP cost will increase by the
same percentage as increases in retired pay. The re-
duction in your retired pay will stop when you no
longer have eligible beneficiaries with two exceptions:
if you elected child-only coverage, or if you elect insur-
able interest coverage and later cancel the coverage,
your monthly deduction will continue for life

.
vMedical and Other Benefits for Beneficiaries - If

you die before reaching age 60, your eligible spouse
and children will be entitled to medical care to begin
on your 60th birth date. Before you would have turned
age 60, your spouse and children will be entitled to
commissary privileges (12 visits per year) and unlim-
ited BX privileges. After you would have turned age
60, your spouse and children will be entitled to unlim-
ited commissary and BX privileges, in addition to
medical care, effective on your 60th birthday.

vRevocation - Your RCSBP election is irrevocable
after the initial eligibility period. Certain exceptions
are made for changes in you marital and/or depen-
dency status, or if your election was for a person with
insurable interest.

vCivil Service Employees - Civil Service employees
may elect RCSBP coverage under both the Air Force
RCSBP program and the Civil Service SBP program.

vRetirement and Estate Planning - The cost of
RCSBP is withheld from your gross retired pay and is
not subject to federal income tax, but annuity pay-
ments are fully taxable for federal income tax pur-
poses. You should check state inheritance and estate
tax laws to determine if your state is one of the few
that tax RCSBP annuities or immediately tax your
beneficiary's expected lifetime annuity amount as a
part of the total estate value. RCSBP annuities are
not subject to federal estate tax.

Survivor Benefit Plan (cont.)
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This is a U.S. Department of Veterans Affairs (VA)
program which provides up to $200,000 to beneficia-
ries payable upon death in a lump sum, or in 36
equal monthly installments if you or the beneficiary
so choose.

Full-time coverage.  Unless you decline the cover-
age, you are automatically enrolled in full-time
Servicemembers' Group Life Insurance (SGLI) for
$200,000 if you are assigned to the Air Force Re-
serve or Air National Guard in training Category
A, B, or E.  Full-time coverage is in effect 365 days a
year, regardless of your duty status, and continues
for 120 days after you are reassigned from the
qualifying position.  For totally disabled members,
full time coverage is extended for as long as the to-
tal disability continues up to one year.

Options.  By law, you are covered for $200,000 un-
less you elect reduced coverage or decline coverage in
writing. You may elect  SGLI coverage in increments
of $10,000 up to a maximum of $200,000.  An in-
crease, reduction, or refusal of automatic coverage

may be done only by submitting a SGLV Form 8286
and if applicable, a SGLV Form 8285.

Beneficiaries. Unless you specifically designate
otherwise, beneficiariesof  SGLI payments are estab-
lished by law. The entire payment is made to your
spouse, or if there is no spouse, to the children in
equal shares or, if none, to your parents in equal
shares or, if none, to the executor of your estate or, if
none, to other next of kin. If you do not want the ben-
efit paid in this manner, you may designate any ben-
eficiaries you wish for whatever fraction of the total
benefit without restrictions. You may also designate
secondary beneficiaries and may change beneficia-
ries at any time.

Cost.  Full-time $200,000 coverage premium is $17
per month (effective July 1, 1997).  If you are in a paid
assignment, the cost is automatically withheld from
your pay check or annual tour pay check. If you're in
a non-paid assignment (training category E or J), you
must mail the premium payment(s) to DFAS-DE/
WFC, 6760 E. Irvington Pl, Denver, CO 80279-5000.

Servicemembers� Group Life Insurance

This program provides five-year renewable term
life insurance if you meet one of the following
conditions.

You may convert your SGLI coverage into VGLI
if:

q You are released from active duty (AD) or ac-
tive duty for training (ADT) under an order to
duty that specifies a period of 31 days or more, or

q You separate from the Reserve.
q You are assigned to the Retired Reserve.
You may apply for VGLI if:
q You suffer an injury or disability and are ren-

dered uninsurable at standard premium rates
while performing AD or ADT under an order
specifying a period of less than 31 days, or

q You are assigned to the Individual Ready Re-
serve.

The amount of insurance and beneficiary desig-
nations are the same as SGLI. The cost is based on
your age at the time of election. You can apply for

Veterans� Group Life Insurance (VGLI)
VGLI within 120 days after separation, assign-
ment to the IRR or a transfer to the retired reserve.

To obtain VGLI coverage, an eligible individual
must:

q Obtain a VGLI application from any Veter-
ans� Affairs Regional Office, or call the Office of
Servicemembers� Group Life Insurace (OSGLI) at
(800) 419-1473 or the HQ ARPC Entitlements
Branch (DRSE) at (800) 525-0102, Ext. 227.

q Submit a completed application (SGLV Form
8714), the first month�s premium and the follow-
ing to the OSGLI, 213 Washington St., Newark,
N.J. 07102-2999:

v If you separated from the Reserve, a copy of
your separation order and proof of SGLI coverage.

v If you are reassigned to the Retired Reserve,
a copy of your assignment order and proff of SGLI
coverage.

v If you are assigned to the IRR, a copy of
your unit assignment order.
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CHAMPUS
The Civilian Health and Medical Program of

the Uniformed Services is a program under
which the government shares the cost of autho-
rized health care that is medically necessary and
received from civilian sources by your eligible de-
pendents (dependent parents and parents-in-law
are not eligible). Your dependents (spouse and
children) are only covered while you are on ac-
tive duty in excess of 30 days. You, as a reservist,
are not eligible for CHAMPUS until you are age
60 and start drawing retired pay.

There are two basic parts to the program--inpa-
tient care and outpatient care. Here are brief de-
scriptions of both types of benefits.

qInpatient care occurs when your dependent
is admitted to a hospital or other health care fa-
cility and stays at least 24 hours. You pay at least
$25, or a small fee for each day in the civilian
hospital--whichever is greater. CHAMPUS pays
the rest of their covered hospital and doctor bills.
However, you must pay in full for any care that is
not covered by CHAMPUS, such as telephone,
television, and possibly other items or services.

If you live in certain zip code areas around a
military hospital, your dependents must try to get
inpatient care from that hospital first, except in a
true medical emergency. If the military hospital
cannot provide the inpatient care needed, ask for
a non-availability statement.  If this statement is
not obtained before using inpatient care at a ci-
vilian hospital, CHAMPUS may not share your
costs.

However, there is an exception to the non-
availability rule. CHAMPUS will help pay for
non-emergency inpatient care from civilian doc-
tors or hospitals without a non-availability state-
ment, if you have a non-CHAMPUS health insur-
ance policy that pays first for the cost of the
medical services.

How are CHAMPUS payments affected by other
health coverages?  CHAMPUS pays after all other
health plans you may have, except for Medicaid
and insurance policies that are specifically desig-
nated as CHAMPUS supplements. Congress
passed a law specifically requiring this.

This means that if you have another health
plan in addition to CHAMPUS, the other plan
must pay whatever it covers before CHAMPUS
will make any type of payment. You may have
coverage for your self and your family through

an employer, an association or a private insurer.
This also includes any coverage that students in
the family may obtain through their schools.

qOutpatient care occurs when your dependent
visits the doctor's office, is treated and returns
home. For outpatient care, there is a fiscal year
(Oct. 1 - Sept. 30) deductible fee of $150 for one
person, or $300 for a whole family. That is, you
pay the care provider the first $150 (or $300 for a
family) toward your medical bills during a fiscal
year. After this deductible fee is met, you pay 20
percent of the CHAMPUS allowable charges on
subsequent medical bills.

CHAMPUS does not cover all health areas,
such as dental care, eyeglasses and contact
lenses, chiropractors and electrolysis to name a
few. Also, there are special rules or limits on cer-
tain care.

If you're scheduled for a tour of more than 30
days, or are close to receiving retired pay, you
should contact the health benefits advisor in the
hospital or clinic at the closest military base to
obtain a copy of the CHAMPUS Handbook
(CHAMPUS 6010.46H). It should answer most of
your remaining questions. You should also con-
tact a civilian doctor or hospital near your resi-
dence to see if they will accept CHAMPUS as-
signment. Providers who accept CHAMPUS as-
signment agree to accept the CHAMPUS allow-
able charge as the full fee for your dependents
care. If they do not, you should try other doctors
or hospitals. If you use providers who will not
accept CHAMPUS assignment, your cost could be
higher.

Once you begin drawing retired pay, you and
your family are covered under CHAMPUS. For
outpatient care after the deductible is paid, you
pay 25 percent of allowable charges instead of 20
percent. For inpatient care you pay 25 percent of
all allowable charges, instead of $25, or a small
fee for each day of hospitalization. When you
and your spouse each reach age 65, you lose your
eligibility for CHAMPUS and go under Social Se-
curity Medicare (Part A), unless you are not eli-
gible for Medicare.

If you or your dependents, prior to age 60, are
fully disabled for two years under Social Security
standards, you automatically become eligible for
Medicare and ineligible for CHAMPUS when you
reach age 60.
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The Defense Enrollment Eligibility Reporting System
(DEERS) is a computer-based eligibility data system for
personnel entitled to medical care benefits. It is also de-
signed to eliminate fraud, waste and abuse in the use of
health benefits and privileges.

Reservists on tours of active duty for more than 30
days must go to the customer service section of the Mili-
tary Personnel Flight (MPF)  to register themselves and
eligible family members in DEERS. MPF personnel will
verify eligibility for DEERS benefits when you apply for
your DD Form 1172, �Application for Uniformed Services
Identification Card.� You must present marriage and
birth certificates for all children ages 21 and under (ages
21-22 if handicapped or in college). Also present a copy
of your tour orders for identification purposes.

Children who are full-time college students ages 21
and 22 are authorized an active-duty dependent ID card
for the length of the tour with the following documenta-
tion:

qA letter from the university's registrar office with the
number of credits the student is taking;

qThe degree they are pursuing, and;
qAn estimated graduation date
To obtain a Reserve dependent ID card for full-time

college students, take the above documentation to the
nearest MPF. Recent changes in issuance procedures au-
thorize base MPF chiefs and security police command-

ers to lower grade requirements for verifying, authenti-
cating and issuing ID cards if mission needs require it.

Obtain a copy of the completed DD Form 1172 from
the MPF.  IMAs should mail the yellow completed copy
to HQ ARPC/DRSA/B, 6760 E. Irvington Pl. #3800,
Denver, CO 80280-3800. Since DEERS is used to verify
CHAMPUS claims and eligibility for treatment in mili-
tary medical facilities, you must comply with these pro-
cedures or be denied a CHAMPUS claim or medical
treatment.

Retired Reserve
Members awaiting retired pay at age 60 can obtain in-

formation to enroll their dependents in DEERS by call-
ing HQ ARPC/DRSA, toll free (800) 525-0102, Ext. 388
or DSN 926-6730 or commercial (303) 676-6730.

Retired Members Receiving Pay
After you reach age 60, you should contact the closest

military base to obtain a retired (blue) identification card
for yourself (a former member would receive a DD Form
1173, tan card), and ID cards for your eligible family
members. Follow the instructions above for reservists on
tour of active duty. When the cards are issued, you and
your dependents are automatically enrolled in DEERS.

Defense Enrollment Eligibility Reporting System

Over the next several years,  DoD's new regional
managed health care program for service families will
be in operation throughout the U.S., with a uniform
benefit and cost structure. Persons who are eligible for
CHAMPUS/TRICARE benefits will find three options
from which to choose: TRICARE Prime, TRICARE Ex-
tra and TRICARE Standard (the same as standard
CHAMPUS). Here's a brief description of each:

qTRICARE Prime: This is a voluntary "HMO-type"
option. If you decide to get your health care through
TRICARE Prime, you'll enroll for a year at a time, and
will normally receive your care from within the Prime
network of civilian and military providers.

Covered services will be like those of standard
CHAMPUS, plus additional preventive and primary
care services. For example, periodic physical exams are
covered at no charge under TRICARE Prime, but are
not covered under TRICARE Extra or TRICARE Stan-
dard (CHAMPUS). Prime also covers certain immuni-
zations that aren't a benefit under Extra or Standard.

You'll have the option of choosing or being assigned
a "primary care manager," who will furnish most of
your care and will manage all aspects of your case, in-
cluding referrals to specialists. Active-duty families

won't have to pay an annual enrollment fee.  Others
will, but there'll be no annual deductibles, and co-pay-
ments for services under TRICARE will be consider-
ably reduced. Also, you won't have to file claim forms
when using network providers.

qTRICARE Extra: In this option, you don't have to
enroll or pay an annual fee. On a visit-by-visit basis,
you can seek care from a provider who's part of the
TRICARE Extra network and get a discount on ser-
vices, and reduced cost-shares. Also, you won't have to
file any claim forms when using network providers.
You can get a list of the TRICARE Extra providers by
contacting the "health care finders" located in the vari-
ous TRICARE service centers in your region, or by call-
ing the toll-free number established by the TRICARE
contractor.

qTRICARE Standard: This option is the same as the
regular CHAMPUS program. It pays a share of the cost
of covered health care services that you obtain from a
non-network civilian health care provider. There's no
enrollment in TRICARE Standard. You'll pay the nor-
mal CHAMPUS deductibles for outpatient care, and
your costsharing percentages will be the same as for
regular CHAMPUS.

TRICARE
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$�SDUWLFLSDWLQJ�$1*�5HVHUYLVW�QRW�RQ�,'7��$'7��$'6�RU�03$��PDQGD\V��5HG�,'�FDUG�

$Q�$1*�5HVHUYLVW�RQ�87$�,'7

<HV

$Q�$1*�5HVHUYLVW�RQ�$7��$'7��$'6��03$�PDQGD\V��5HG�,'�FDUG�DQG
RUGHUV��RU�($'��$1*�*UHHQ�,'�FDUG�

<HV��� �&ORWKLQJ�6DOHV�6WRUH��$)5�������� <HV

��� �&RPPLVVDU\��$)5�������� <HV <HV <HV

��� �'HQWDO�VHUYLFHV��$),�������� <HV <HV <HV

��� �(GXFDWLRQ�VHUYLFHV��$)5���������� <HV <HV <HV

��� �([FKDQJH�VHUYLFHV��$)5�������� <HV <HV <HV

��� �)DPLO\�6HUYLFHV�3URJUDP��$),�������� <HV 1RQH 1RQH

��� �/HJDO�DVVLVWDQFH��$),�������� <HV � 1RQH

��� �0LOLWDU\�$IILOLDWH�5DGLR��0$56���$)5�������� <HV <HV <HV

��� �0HGLFDO�VHUYLFHV��$),�������� <HV <HV 1RQH

���� �6SHFLDO�SURJUDPV��$),���������������� <HV <HV <HV

���� �2IILFHU��1&2�2SHQ�0HVV��$),�������� <HV <HV <HV

���� �3DFNDJHG�/LTXRU��$)5�������� <HV <HV <HV

���� �5HG�&URVV��$)5�������� <HV <HV <HV

���� �3RVWDO�VHUYLFHV��$),�������� <HV 1RQH 1RQH

���� �6SHFLDO�DYDLODEOH�UHTXLUHG�WUDYHO��'R'��������5� <HV <HV <HV

���� �%DVH� WKHDWUH��$)5�������� <HV <HV <HV

���� �7UDQVLHQW�TXDUWHUV� �$),���������$),�������� <HV <HV <HV

���� �6HUYLFHPHPEHUV
�*URXS�/LIH�,QVXUDQFH��$),��������� <HV <HV <HV

���� �$LU�)RUFH�$LG�6RFLHW\��$),��������� <HV 1RQH 1RQH

���� �)DPLO\�6XSSRUW�&HQWHU��$),��������� <HV <HV <HV

�<HV�� LQGLFDWHV�JHQHUDO�HQWLWOHPHQWV
� ��6HH�QRWHV�RQ�UHYHUVH�VLGH�� � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � �����,QGLYLGXDO
V�RSWLRQ

Entitlements
Air National Guard/Air Force Reserve

*

*
*

*
*

*

*

*

*
#

H IDT - Inactive Duty Training; AT - Annual Tour; ADT - active duty training; ADS - active duty
support; MPA - Military Personnel Appropriations.

H
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Entitlements
Air National Guard/Air Force Reserve

NOTE:  To simplify explanations, active duty status will be annual tour (AT), active duty training (ADT), active
duty support (ADS), MPA funded active duty tour (MPA Mandays), extended active duty (EAD), or active duty (AD).
ANG/USAFR members may be requested to present ID card and orders, Earning Statement, AF Form 40a or letter
of authorization, or other documentation when using the services or facilities.  Duty status, and in some cases, length
of tour, are primary and/or limiting factors in determining entitlements.  This listing is not meant to imply that all
benefits and entitlements are immediate or total.  Check the regulations and instructions referenced for complete
guidance.  The following notes should answer most questions.

Line 2 -  Commissary Sales Store - Members of the Selected Reserve are issued a Commissary Privilege Card (CPC)
valid for 12 days of commissary usage each calendar year.  If you join the Selected Reserve after Jan. 1, the card will
be prorated, i.e. join April 1, get nine days of privileges.  Also, commissary privileges are authorized during a period
of active duty of any kind for one day or more.  For instance, member on five days ADT Jan. 5-9 can shop in the
commissary on each of  those days.  Spouse or other authorized dependents unaccompanied by member may use
the  commissary with proper identification and CPC or orders.

Line 3 -  Dental Services - Dictated by space available for other than EMERGENCY care. ANG/
USAFR members on IDT are only authorized emergency care.  Selected Reserve members are eligible to enroll in the
TRICARE Selected Reserve Dental Program, a Department of Defense basic cost-share dental insurance program.
For further information call Humana Military Healthcare Services at (800) 211-3614.

Line 4 -  Education Services - ANG/USAFR members are eligible for enrollment in correspondence
courses and may also qualify for the Montgomery GI Bill.  ECI course enrollment for IMAs is only through HQ ARPC/
DAT.  Enlisted ANG/USAFR members may enroll in the Community College of the Air Force.

Line 9 - Medical Services - Those not on EAD are only authorized treatment for injuries occurring on duty, or
aggravated while performing duty.

Line 10 - Services Programs Include:  Arts and crafts, bowling centers, child care centers, golf courses, Services
logistics support branch, libraries, outdoor recreation, sports, recreation centers, youth activities and recreation
membership clubs. Reserve members are entitled to use all class "C" facilities on the same basis as active duty.

Line 11 - Officer, NCO and Airman Open Mess - ANG/USAFR members are eligible for associate
membership, unless denied for lack of facility space or other justifiable cause specified by the support group
commander.

Line 13 - Red Cross - On-base Red Cross offices are staffed to handle active duty members only.
Reservists should normally utilize services of off-base Red Cross offices.

Line 15 - Space-Available/Required Travel - ANG/USAFR members are restricted to flights in CONUS, and to,
from and within Alaska, Hawaii, Guam, Puerto Rico, Samoa, and the Virgin Islands. Exception: Active ANG/
USAFR members in a pass status who are on active duty in an overseas area for any length of time are eligible for
Space-A travel.  ANG/reservists on UTA/IDT are eligible for space required travel.

Line 17 - Transient Quarters - Temporary Lodging Facilities (TLF) and transient quarters are
available to all ANG/ USAFR members, not in a duty status, and their dependents on a space available basis
(priority 2).
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$LU�)RUFH�5HVHUYH�5HWLUHH�EHIRUH�DJH�����5HG�,'�FDUG�

$LU�)RUFH�5HWLUHH��%OXH�,'�FDUG�

1RQH��� �5HWLUHG�3D\��$),���������� <HV

��� �&ORWKLQJ�6DOHV�6WRUH��$)5�������� <HV <HV

��� �&RPPLVVDU\��$)5�������� <HV <HV

��� �'HQWDO�VHUYLFHV��$),�������� <HV 1RQH

��� �(GXFDWLRQ�VHUYLFHV��$)5���������� <HV 1RQH

��� �([FKDQJH�VHUYLFHV��$)5�������� <HV <HV

��� �)DPLO\�6HUYLFHV�3URJUDP��$),��������� <HV 1RQH

��� �/HJDO�DVVLVWDQFH��$),�������� <HV 1RQH

��� �0LOLWDU\�$IILOLDWH�5DGLR��0$56���$)5�������� <HV <HV

���� �0HGLFDO�VHUYLFHV��$),���������&+$0386�	�75,&$5(��6HH�+HDOWK�%HQHILWV�$GYLVRU� <HV 1RQH

���� �6SHFLDO�SURJUDPV��$),���������������� <HV <HV

���� �2IILFHU��1&2�2SHQ�0HVV��$),�������� <HV <HV

���� �3DFNDJHG�/LTXRU�6WRUH��$)5�������� <HV <HV

���� �5HG�&URVV��$)5�������� <HV <HV

���� �9HWHUDQV
�*URXS�/LIH�,QVXUDQFH <HV <HV

���� �6SDFH�DYDLODEOH�WUDYHO��'R'�������5� <HV <HV

���� �%DVH�WKHDWUH��$)5�������� <HV <HV

���� �7UDQVLHQW�TXDUWHUV��$),���������$),�������� <HV <HV

���� �$LU�)RUFH�$LG�6RFLHW\��$),��������� <HV 1RQH

���� �)DPLO\�6XSSRUW�&HQWHU��$),��������� <HV <HV

�<HV��LQGLFDWHV�JHQHUDO�HQWLWOHPHQWV
� ��6HH�QRWHV�RQ�UHYHUVH�VLGH�� � �� � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � �����,QGLYLGXDO
V�RSWLRQ

Retirement Benefits
Air National Guard/Air Force Reserve

*

*

*

*
*

*

*

*
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Retirement Benefits
Air National Guard/Air Force Reserve

NOTE:  A Reserve Retiree before age 60 may be requested to present a Reserve Retirement Order, "Notification of
Eligibility for Retired Pay at age 60" letter or card to obtain benefits.  A Reserve Retiree after age 60 is a member who
is entitled to retired pay.  A former spouse may be entitled to a portion of the member�s retired pay depending on
state law. The marriage must have lasted at least 10 years, and it must have overlapped a 10-year period during
which the member earned creditable service for retirement.  If a marriage to the member lasted for 20 years and
overlapped a period when the member earned 20 years of creditable service for retired pay at age 60, the former
spouse may be entitled to an ID card authorizing medical care, exchange and commissary privileges on the
member�s 60th birthday. The following listing is not meant to imply that all benefits and entitlements are immediate
or total.  Check the regulations referenced for complete guidance.  The following notes should answer most
questions.

Line 3 -  Commissary Sales Store - Reserve members eligible for pay at age 60 but not yet 60, are issued a Commissary
Privilege Card (CPC)  to use the commissary 12 days each calendar year.  Spouses or other authorized dependents
unaccompanied by the member may use the commissary with proper ID and their spouse�s CPC.

Line 4 - Dental Services - Services are dictated by space availability at a local medical treatment facility.

Line 10- Medical Services - Services are dictated by space availability at a local medical treatment facility.

Line 11- Services Programs Include:  Arts and crafts, bowling centers, child care centers, golf courses, Services
logistics support branch, libraries, outdoor recreation, sports, recreation centers, youth activities and recreation
membership clubs. Reserve members are entitled to use all  Services Class "C" facilities on the same basis as active
duty.

Line 12- Officer and NCO Open Mess - Members are eligible for associate membership, unless denied for lack of
facility space or other justifiable cause specified by the base commander.

Line 14- Red Cross - On-base Red Cross offices are staffed to handle Active Duty members only.  Retirees should
normally utilize services of off-base Red Cross offices.

Line 16- Space Available Travel - Reserve Retirees before age 60 are restricted to flights in CONUS, and to, from
and within Alaska, Hawaii, Guam, Puerto Rico, Samoa, and the Virgin Islands.  Dependents of Reserve Retirees
are not authorized to travel until member obtains age 60. At age 60 member and dependents are eligible to travel
to overseas locations.

Line 18- Transient Quarters - Temporary Lodging Facilities and transient quarters are available to all Air  Force
Retirees and their dependents on a space available basis (priority 2).
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$�VXUYLYLQJ�VSRXVH�RI�D�SDUWLFLSDWLQJ�$1*�5HVHUYLVW�ZLWK�OHVV�WKDQ����\HDUV�RI�VDWLVIDFWRU\�VHUYLFH��ZKR
GLHG�ZKLOH�QRW�RQ�,'7��$7��$'6�RU�03$�PDQGD\V

$�VXUYLYLQJ�VSRXVH�RI�D�SDUWLFLSDWLQJ�$1*�5HVHUYLVW�ZLWK����RU�PRUH�\HDUV�RI�VDWLVIDFWRU\�VHUYLFH�
ZKR�GLHG�ZKLOH�QRW�RQ�,'7��$7��$'6�RU�03$�PDQGD\V�� �$OVR�LQFOXGHV�5HWLUHG�5HVHUYLVW�HQWLWOHG�WR
UHWLUHG�SD\�DW�DJH�����5HG�,'�FDUG�DQG�OHWWHU�RI�HOLJLELOLW\�IRU�UHWLUHG�SD\�DW�DJH����

<HV

6XUYLYLQJ�VSRXVH�RI�DQ�$1*�5HVHUYLVW�ZKR�GLHG�ZKLOH�RQ�8QLW�7UDLQLQJ�$VVHPEO\�RU
,'7��LQFOXGLQJ�WUDYHO�WR�DQG�IURP��5HG�,'�FDUG�

<HV

6XUYLYLQJ�VSRXVH�RI�DQ�$1*�5HVHUYLVW�ZKR�GLHG�RQ�$7��$'6��03$�PDQGD\V��DFWLYH
GXW\�UHJDUGOHVV�RI�SXUSRVH�� LQFOXGLQJ�WUDYHO� WR�DQG�IURP��5HG�,'�FDUG�DQG�RUGHUV��RU
VHUYLQJ�RQ�$'��7LWOH����86&��RU�$1*�$*5��7LWOH����86&���*UHHQ�,'�FDUG�

<HV

6XUYLYLQJ�VSRXVH�RI�DQ�$LU�)RUFH�5HWLUHH��5HWLUHG�5HVHUYH�GUDZLQJ
UHWLUHG�SD\���%OXH�,'�FDUG�

<HV��� �&DVXDOW\�DVVLVWDQFH��$),��������� <HV

��� �'HDWK�*UDWXLW\�3D\PHQW��'R'�3D\�0DQXDO��3DUW��� 1RQH <HV 1RQH 1RQH 1RQH

��� �0RUWXDU\�VHUYLFHV��$),�������� <HV <HV <HV 1RQH 1RQH

��� �$UUHDUV�RI�3D\��'R'�3D\�0DQXDO��3DUW��� <HV <HV <HV <HV <HV

��� �6HUYLFHPHQ
V�*URXS�/LIH�,QVXUDQFH��$),��������� 1RQH � � � �

��� �6XUYLYRU�%HQHILW�3ODQ��$),��������� <HV <HV 1RQH 1RQH 1RQH

��� �5HVHUYH�&RPSRQHQW�6XUYLYRU�%HQHILW�3ODQ��$)3������� <HV � � � 1RQH

��� � ,'�	�3ULYLOHJH�&DUG��$),��������� <HV <HV <HV <HV 1RQH

��� �&RPPLVVDU\��$)5�������� <HV <HV <HV <HV 1RQH

���� �([FKDQJH�6HUYLFH�	�%DVH�7KHDWHU�$)5�������� <HV <HV <HV <HV 1RQH

���� �0HGLFDO��$),�������� <HV <HV <HV <HV 1RQH

���� �6HUYLFHV�3URJUDPV��$),���������������� <HV <HV <HV <HV 1RQH

���� �2IILFHU��1&2�	�$LUPDQ�2SHQ�0HVV��$),��������� <HV <HV <HV <HV 1RQH

�,WHPV�������RQ�3DJH����� � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � ���%HQHILWV�GHSHQG�RQ�5&6%3�(OHFWLRQ
�<HV��LQGLFDWHV�JHQHUDO�HQWLWOHPHQWV�� � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � �,QGLYLGXDO
V�RSWLRQ���(OLJLEOH� WR
� ��6HH�QRWHV�RQ�UHYHUVH�VLGH� � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � �FROOHFW�6*/,��QRW�HOLJLEOH� WR�EH�LQVXUHG

Survivor Benefits
Air National Guard/Air Force Reserve

*

*
*
*

*
*

*
*
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Survivor Benefits
Air National Guard/Air Force Reserve

NOTE:  ALL BENEFITS MUST BE APPLIED FOR OR MAY BE LOST FOREVER.  IN  ADDITION, THEY MUST
BE APPLIED FOR WITHIN CERTAIN TIME LIMITS.  FAMILY  MEMBERS SHOULD BE ADVISED TO
CONTACT THE MEMBER�S UNIT AS SOON AS POSSIBLE FOR  ASSISTANCE.  THE DEPARTMENT OF
VETERANS AFFAIRS (VA) AND SOCIAL SECURITY ADMINISTRATION  (SSA) MAY ALSO NEED TO BE
CONTACTED.  Duty status, and in some cases, length  of tour, are primary and/or limiting factors in determining
entitlements.   This list is not meant to imply that all benefits and entitlements are  immediate or total.  Check the
regulations or other publications referenced  for complete guidance.  To simplify the chart we have only shown the
surviving spouse as eligible for benefits.  However, children and in some cases dependent parents and parents-
in-law may be eligible for benefits. The following notes should answer most questions:

Line  2 - Death Gratuity - Payment is  $6,000.  Death gratuity may be paid to the surviving spouse of a member who
dies within 120 days of release from AD.

Line  3 - Mortuary Services - Transportation of the remains of a retiree, who dies while properly  admitted to a military
medical facility, may be paid by the Air Force within certain limitations.

Line  6 - Survivor Benefit Plan - Member on EAD or ANG-AGR, USC Title 32 must have more than 20 years AD
for benefit to be payable.  Retiree must have elected coverage.  May be offset by DIC and Social Security.

Line  7 - Reserve Component Survivor Benefit Plan provides a monthly annuity to survivors.  Should the member
die after completing the requirements for retired pay at age 60, but before making an election under RCSBP,  their
survivors would be entitled to an annuity.  Former Spouse Benefit: If the member elected RCSBP for a spouse, the
RCSBP can be changed to former spouse coverage either voluntarily or by court order upon divorce.  If the member
did not elect RCSBP, the court may order election of the Survivor Benefit Plan for the former spouse when the member
reaches age 60.

Line 11 - Medical care and CHAMPUS become available when the member would have been age 60.

Line 12 - Services Programs - Includes arts & crafts, bowling alley, childcare center, golf course, Services supply,
libraries, recreation center and youth activities. The support group commander determines the priority use of
Services facilities based on the requirements of assigned personnel.

Line 13 - Officer, NCO and Airmen Open Mess - Surviving spouse is eligible for honorary membership as
determined by the support group commander.
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$�VXUYLYLQJ�VSRXVH�RI�D�SDUWLFLSDWLQJ�$1*�5HVHUYLVW�ZLWK�OHVV�WKDQ����\HDUV�RI�VDWLVIDFWRU\�VHUYLFH��ZKR
GLHG�ZKLOH�QRW�RQ�,'7��$7��$'6�RU�03$�PDQGD\V

$�VXUYLYLQJ�VSRXVH�RI�D�SDUWLFLSDWLQJ�$1*�5HVHUYLVW�ZLWK����RU�PRUH�\HDUV�RI�VDWLVIDFWRU\�VHUYLFH�
ZKR�GLHG�ZKLOH�QRW�RQ�,'7��$7��$'6�RU�03$�PDQGD\V�� �$OVR�LQFOXGHV�5HWLUHG�5HVHUYLVW�HQWLWOHG�WR
UHWLUHG�SD\�DW�DJH���� �5HG�,'�FDUG�DQG�OHWWHU�RI�HOLJLELOLW\� IRU� UHWLUHG�SD\�DW�DJH����

1RQH

6XUYLYLQJ�VSRXVH�RI�DQ�$1*�5HVHUYLVW�ZKR�GLHG�ZKLOH�RQ�8QLW�7UDLQLQJ�$VVHPEO\�RU�,'7�
LQFOXGLQJ�WUDYHO� WR�DQG�IURP��5HG�,'�FDUG�

<HV

6XUYLYLQJ�VSRXVH�RI�DQ�$1*�5HVHUYLVW�ZKR�GLHG�RQ�$7��$'6��03$�PDQGD\V��DFWLYH
GXW\�UHJDUGOHVV�RI�SXUSRVH�� LQFOXGLQJ�WUDYHO� WR�DQG�IURP��5HG�,'�FDUG�DQG�RUGHUV��RU
VHUYLQJ�RQ�$'��7LWOH����86&��RU�$1*�$*5��7LWOH����86&���*UHHQ�,'�FDUG�

<HV

6XUYLYLQJ�VSRXVH�RI�DQ�$LU�)RUFH�5HWLUHH� �5HWLUHG�5HVHUYH�GUDZLQJ�UHWLUHG
SD\�� �%OXH�,'�FDUG�

<HV���� �/HJDO�DVVLVWDQFH��$),�������� <HV

���� �)DPLO\�6HUYLFHV�3URJUDP��$),��������� <HV <HV <HV 1RQH 1RQH

���� �6KLSPHQW�6WRUDJH�RI�+RXVHKROG�*RRGV� �-75�9RO���0����� 1RQH <HV 1RQH 1RQH 1RQH

���� �'HSHQGHQW� WUDYHO��$),��������9RO���	�-75�9RO��� 1RQH <HV 1RQH 1RQH 1RQH

���� �&ODLP�IRU�/RVV�'HVWUXFWLRQ�RI�3HUVRQDO�3URSHUW\��$),�������� 1RQH <HV <HV 1RQH 1RQH

���� �$LU�)RUFH�$LG�6RFLHW\��$),��������� <HV <HV 1RQH 1RQH 1RQH

���� �)DPLO\�6XSSRUW�&HQWHU� �$),��������� <HV <HV <HV <HV <HV

���� �'HSHQGHQF\�	�,QGHPQLW\�&RPSHQVDWLRQ��9$��������� <HV <HV <HV <HV <HV

���� �&+$039$��PHGLFDO�� �9$��������� 1RQH 1RQH 1RQH <HV <HV

���� �6XUYLYRU
V�	�'HSHQGHQWV
�(GXFDWLRQ�	�+RPH�/RDQV� �9$��������� <HV <HV <HV <HV <HV

���� �%XULDO�%HQHILWV� �9$��������� <HV 1RQH 1RQH <HV 1RQH

���� �1DWLRQDO�&HPHWHU\� �9$��������� <HV <HV <HV <HV 1RQH

���� �1RQ�VHUYLFH�FRQQHFWHG�'HDWK�3HQVLRQ��9$��������� <HV 1RQH 1RQH <HV <HV

���� �6RFLDO�6HFXULW\� �66$�3XE����������� <HV 1RQH 1RQH <HV <HV

���� �&LYLO�6HUYLFH�3UHIHUHQFH��)HGHUDO�3HUVRQQHO�0DQXDO� <HV <HV <HV <HV <HV

���� �6WDWH�%HQHILWV <HV <HV <HV <HV <HV

���� �$LU�)RUFH�9LOODJH� ��2IILFHUV��$)9� <HV <HV <HV � 1RQH

���� �$)�(QOLVWHG�:LGRZV�+RPH�)RXQGDWLRQ� �$)�(:+)� <HV <HV <HV � 1RQH

���� �8�6��6ROGLHUV
�DQG�$LUPHQ
V�+RPH��:DVKLQJWRQ��'�&� <HV <HV <HV <HV 1RQH

�<HV��LQGLFDWHV�JHQHUDO�HQWLWOHPHQWV� � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � ���%HQHILWV�GHSHQG�RQ�5&6%3�(OHFWLRQ
��6HH�QRWHV�RQ� UHYHUVH�VLGH

Survivor Benefits (cont.)

*

*
*
*
*

*
*
*
*
*
*

*
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Survivor Benefits (cont.)

NOTE: ALL BENEFITS MUST BE APPLIED FOR OR MAY BE LOST FOREVER.  IN ADDITION, THEY
MUST BE APPLIED FOR WITHIN CERTAIN TIME LIMITS.  FAMILY MEMBERS SHOULD BE ADVISED
TO CONTACT THE MEMBERS UNIT AS SOON AS POSSIBLE FOR ASSISTANCE.  THE DEPARTMENT
OF VETERANS AFFAIRS (VA) AND SOCIAL SECURITY ADMINISTRATION (SSA) MAY ALSO NEED
TO BE CONTACTED.  Duty status, and in some cases, length of tour, are primary and/or limiting factors in
determining entitlements.  This list is not meant to imply that all benefits and entitlements are immediate or
total.  Check the regulations or other publications referenced for complete guidance.  To simplify the chart we
have only shown the surviving spouse as eligible for benefits.  However, children and in some cases
dependent parents and parents-in-law may be eligible for benefits.  The following notes should answer most
questions:

Line 19 - AFAS - For financial assistance for surviving spouse - member must have been on active duty for
more than 90 days (does not include ANG-AGR Title 32 personnel).

Line 21 - DIC - A monthly payment to the surviving spouse of $810  if the VA determines death to be service-
connected.

Line 22 - CHAMPVA - May be eligible for medical benefits from the VA if death is service-connected as
determined by VA.

Line 23 - Survivor & Dependents Education and Home Loans - May be eligible if death is service-connected
as determined by the VA.  May also apply to ANG-AGR Title 32 personnel.

Line 24 - Burial Benefits - Burial allowance and plot or interment allowance may be payable if member was
entitled to VA pension or compensation at time of death.  In addition, plot or interment allowance also may be
payable if member was a veteran of a war or discharged with service-connected disability.  Burial flag and
headstone may also be provided by the VA.

Line 25 - National Cemetery - Burial is available to the surviving spouse and dependent children of any
deceased veteran of wartime or peacetime service who was discharged under conditions other than
dishonorable. It is also available to the surviving spouse and dependent children of ANG/USAFR members
who completed 20 satisfactory years of service.

Line 26 - Non-service-connected Death Pension - Payment is based on income of dependents.  Member must
have had 90 days wartime service prior to May 8, 1975.

Line 28 - Civil Service Preference - An unmarried surviving spouse may be authorized a 10 point veterans
service preference for federal service employment, if the veteran served during a war; or served during the
period 28 April 1952 through 1 July 1955; or served in a campaign or expedition for which a campaign badge
has been authorized.

Line 29 - State Benefits - Check with state Veterans Affairs Office or local veterans organizations,  such as
American Legion, Veterans of Foreign Wars, or Disabled American Veterans.

Line 30 - Air Force Village - Surviving spouse must have dependent ID Card, with full privileges, be age 62
and meet other requirements.  For additional information write:  Director of Admissions, AFV, 4917
Ravenswood Drive, San Antonio TX 78227.

Line 31 - Air Force Enlisted Widows Home Foundation - Surviving spouse must have dependent ID card, with
full privileges, be age 55 and meet other requirements.  For additional information write: AF EWHF, 571
Mooney Road, Fort Walton Beach, FL 32548-1859.
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ARPC Quick Reference Telephone Listing
OVERSEAS MEMBERS:  You can contact the toll free number by going through your local base operator.  Give them the ARPC Calling Card Number,
02110064088359, and the toll free number, then the base operator will connect you to the toll free number.  If you have problems connecting to the toll
free, contact MCI at (800) 333-7005.  To contact specific offices at ARPC through e-mail, please call on of the offices listed below to get the e-mail ad-
dress of the individual responsible for that area.

Toll Free
DSN  926 - (800) 525-0102, Office

If the question is about: Then contact: Comm (303) 676- Ext. Symbol
Address Change/Document Requests Customer Service Br 6528/6730 388 DRSA/B
AFELM IMA Management Individual Programs 6531 301 DRM
AFSC Upgrade Military Training Div 6396 330 DAT
Airman Assignments Assignment Management Div 6429/6522 292/346 DAA
Air National Guard Advisor CAG 6303 314 CAG
American Express Travel (IMA) Travel pay/Dobbins ARB, GA (800) 241-2358, Ext. 5237
Area Defense Counsel (ADC) Area Defense Counsel 6216 253 ADC
ARPC/AFRC Policy/Advisory Council Plans & Policy 6299 246 XP
ARPC Home Page Public Affairs 6515 217/218 PA
ARPC Toll Free Operators Info Systems Services 6453 491 SCM
ARPC Plans/Procedures/Policies Plans 6299 246 XP
Assignment Opportunity Sys (AOS) Assignment Management Div 6429/6522 292/346 DAA
Assignments (IMA/Cat.B/Cat.E/S-7) Assignment Management Div 6429/6522 292/346 DAA
Awards & Decorations Quality Force Management Br 6134 343 DRSP
Badges Customer Service Br 6528/6730 388 DRSA/B
Base Indiv Mobil Augm Admin (BIMAA) Senior Ofc & BIMAA Mgt 8064 321 DRG
BCMR�s/Congressionals Management Support 7257 298 DSZ
BIMAA Management Senior Officer Affairs 6409 321 DRG
Biomedical Science Corps Surgeon General 7194 233 SGP
Bonus (IMA Program) Sustainment Div 6450 295 DAS
Casualty Issues Entitlements Br 6438 227 DRSE
CDC/Enlisted Upgrade Trng Military Training Div 6396 330 DAT
Chaplain Service Programs Personnel Div 6480 241 HCP
Commander Command Section 6310 200 CC
Commissary Privilege Card Entitlements Br 6438 228 DRSE
Conditional Releases to ANG Assignment Management Div 6429/6522 292/346 DAA
Conditional Releases to other components Separations Br 6362 401 DPAD
Correspondence Course Enrollment Military Training Div 6396 330 DAT
Customer Service Customer Service Br 6526 388 DRSA/B
DD Form 93 (Record of Emergency Data)* Customer Service Br 6528/6730 388 DRSA/B
DD Form 214 copies Customer Service Br 6528/6730 388 DRSA/B
DD Form 214 corrections Service Document Br 8955 DRSS
Death of Reservist Entitlements Br 6438 227 DRSE
DEERS Customer Service Br 6528/6730 388 DRSA/B
Dental Corps Surgeon General 7194 233 SGP
Dependent Data Change Customer Service Br 6528/6730 388 DRSA/B
Direct Appointments (Officer) Career Opportunities 6443 291 DAO
Director of Chaplain Programs Chaplain Dir 6540 241 HC
Discharge Certificates (lost or destroyed) Customer Service Br 6528/6730 388 DRSA/B
Discharges Separations Br 6362 401 DPAD
Divorce Data Entitlements Br 6576 228 DRSE
Duty History Sustainment Div 6457 307 DAS
Employer Support Questions Public Affairs 6515 217/218 PA
Enlisted Education Data (academic) Military Training Div 6396 330 DAT
Enlisted High Year of Tenure Prog Separations Br 6362 401 DPAD
Enlisted Medical Corps Surgeon General 7356 233 SGP
Enlisted Performance Reports (EPR) Evaluation Section 7475 340 DPJC-2
Enlisted Promotions Promotions Br 6400 371 DPJA
Enlisted Specialty Trng (EST)* Military Training Div 6396 330 DAT
Enlistments/Extensions Sustainment Div 6457 307 DAS
Entitlements/Benefits Entitlements Br 6576 228 DRSE
ETO/ETS (enlisted) Separations Br 6362 401 DPAD
ETO (officers) Sustainment Div 6457 307 DAS
Extension Course Institute (ECI) Military Training Div 6396 330 DAT
Flight Management Sustainment Div 6450 295 DAS
Foreign Language Proficiency Pay Quality Force Management Br 6599 342 DRSP
Formal Schools Individual Programs 6531 300 DRM
Grade Determination Career Opportunities 6443 291 DAO
Health Services Programs Surgeon General 6150 230 SGA
HIV+ Physical Standards 7237 236 SGS
Hometown News Releases Public Affairs 6515 217/218 PA
HPSP/Deferred Residency Programs Surgeon General 6484 234 SGX
HPSP Pay Reserve Pay Office 6727 (888) 898-0886 RPO
ID Card (former spouse) Retirements Br 6369 402 DPAR
IMA Fact Sheet Public Affairs 6515 217/218 PA
IMA Policy Plans & Policy 6041 246 XP
IMA Update Public Affairs 6515 217/218 PA
Inactive Duty Training (IDT) Point Credit Br 7151 407 DPKA/B/C
Incapacitation Pay Quality Force Management Br 6134 343 DRSP
Individual Reserve Guide Managements Supports & Analysis Div 6261/8289 303 DRZ
Internet Hotline (ARPC) Network Control Center 6683 NONE SCM
IRR Screening/Muster Operations Br 7780 315 DARO
ISLRS Screening Separations Br 6362 401 DPAD
Judge Advocate Indiv Reserve Programs Staff Judge Advocate 6494 251 JAR
Key Fed Employees(participating) Individual Programs 6531 300 DRM
Key Fed Employees(non-participating) Sustainment Div 6458 307 DAS
Laughlin Bill/Res Revitalization Act Plans Policy & Programs 6299 246 XP
Legal - Judge Advocate Staff Judge Advocate 6494 251 JA
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Legal - Defense Counsel Area Defense Counsel 6216 253 ADC
Line of Duty Quality Force Management Br 6134 343 DRSP
Mobilization/Readiness Pers Readiness Ctr 7081 206 DARR
Mobilization Income Insurance Entitlements Br 6438 227 DRSE
Montgomery GI Bill (MGI) Military Training Div 6396 330 DAT
MSO/OSD Dates (Officers) Sustainment Div 6457 307 DAS
Muster Screening/Duty Operations Br 7780 315 DARO
Name Change Customer Service Br 6528/6730 388 DRSA/B
Nurse Corp Surgeon General 6492 233 SGP
Officer Appts/Accessions Career Opportunities 6443 291 DAO
Officer Performance Reports (OPR) Evaluation Section 7475 340 DPJC-2
Officer Promotion Eligibility/Orders Promotions Br 6398 281 DPJA
Officer Training Military Training Div 6396 330 DAT
Orders (Annual & Special) Orders 6535 406 DROA/B
Orders (School) Individual Programs 6531 300 DRM
Paralegal Indiv Reserve Programs Staff Judge Advocate 6494 251 JAR
Participation Sustainment Div 6457 307 DAS
Pay Entitlements Reserve Pay Office 6727 (888) 898-0886 RPO
Paydate Inquiries Sustainment Div 6457 307 DAS
PCARS Point Credit Br 6012 403 DPKA/B/C
Personnel Readiness Issues Pers Readiness Center 7081 206 DARR
Personnel Records Customer Service Br 6528/6730 388 DRSA/B
Phone Number Change Customer Service Br 6528/6730 388 DRSA/B
Phys Standards (Med qualifications) Physical Standards 7237 236 SGS
PME Correspondence/Enrollment Military Training Div 6396 330 DAT
PME in Residence Individual Programs 6531 300 DRM
Point Credit Summary (copies) Customer Service 6528 388 DRS
Points-USAFR/ANG/Unit Assigned Point Credit Br 6012 403 DPKA/B/C
Points-IMA (non-paid/ECI) Reserve Point Credit 7151 407 DPKA/B/C
Privacy Act Records & Pubs Mgmnt 6333 NONE SCM
Program Manager�s Guide Management Support & Analysis Div 6261/8289 303
Promotion Recommendation Form (PRF) Evaluations Section 7475 341 DPJC-2
Position Vacancy (PV) Promotions Br 6398 281 DPJA
Promotion Service Date Promotions Br 6398 281 DPJA
Ready Reserve Mobilization Income Ins Entitlements Br 6438 227 DRSE
Recall & Mobilization Issues Personnel Readiness Ctr 7081 206 DARR
Records (copies-other than IMA) Customer Service Br 6528 388 DRSA/B
Records Receiving/Processing Master Records 6498 NONE DSMP
Records Review Customer Service Br 6528/6730 388 DRSA/B
Records Shipping (AFMPC/NPRC) Master Records 6501 NONE DSMS
Records Shipping (RES/ANG) Records Management 6623 332 DSFRA
Reenlistments Sustainment Div 6503 307 DAS
Reserve Components Survivors Benefit Plan (RCSBP) Entitlements Br 6576 228 DRSE
Reserve GI Bill (Chapter 106) Military Training Div 6396 330 DAT
Reserve Mgt Vacancy System(RMVS) Assignment Management Div 6448 292/346 DAA
Reserve Officer Personnel Mgt Act (ROPMA) Plans Policy & Programs 6299 246 XP
ROPMA Promotions Promotions Br 6398 281 DPJA
Reserve Records/Locator Customer Service Br 6528/6730 388 DRSA/B
Reserve Transition Asst Prog (RTAP) Retirements Br 6369 402 DPAR
RTAP (after 1st payment rec�d) Retired Pay Ctr/Clev OH (800) 321-1080
Retired Pay (already receiving pay) Retired Pay Ctr/Clev OH (800) 321-1080
Retired Reserve (transfer to) Retirements Br 6369 402 DPAR
Retirement Applications Retirements Br 6369 402 DPAR
Retirement Certificates Retirements Br 6369 402 DPAR
Retirements/Active Duty/AGR (Age 60 & Retired Pay-Age 60) Retirements Br 6369 402 DPAR
RIP Sheet Customer Service Br 6528/6730 388 DRSA/B
RRPS Management (Cat E) Individual Programs 6531 300 DRM
Sanctuary (Active Duty) Sustainment Div 6503 307 DAS
Sanctuary (Reserve) Separations Br 6362 401 DPAD
Satisfactory Service Years Point Credit Br 6375 403 DPKA
Selection Folders/OPR�s Officer Selection Records 6341 221 DPJC-1
Senior Officer Biographies Public Affairs 6515 217/218 PA
Senior Officer Matters/Affairs Senior Officer Affairs 6409 321 DRG
Service Comp Date (Civil Service) Service Verification Br 8955 388 DRSS
Servicemembers� Group Life Ins (SGLI) Entitlements Br 6438 227 DRSE
SGLI Deductions Reserve Pay Office 6727 (888) 898-0886 RPO
Special Actions Separations Br 6366 401 DPAD
SSB/VSI Reserve Affiliation Verif Service Document Br 6528 388 DRSS
SSB/VSI Updates Sustainment Div 6503 307 DAS
Statement of Service Service Document Br 8955 388 DRSS
Stipend/Bonus Surgeon General 6490 237 SGX
Statuatory Tours (Active Duty Airman -678) Robins AFB GA DSN 497-1226 (800)223-1784,Ext. 71232 HQ AFRC
Statuatory Tour Point Questions Point Credit Br 6012 403 DPKA
Survey Customer Service Br 6528/6730 388 DRSA/B
Survivor Benefits Entitlements Br 6576 228 DRSE
TD Form W-4 Reserve Pay Office 6727 (888) 898-0886 RPO
TFCSD/TYSD Dates Sustainment Div 6457 307 DAS
Training Attachment Sustainment Div 6503 307 DAS
Transfer (Inbound/96-96) Sustainment Div 6503 307 DAS
Transfers to Retired Reserve Retirements Br 6369 402 DPAR
Transfers (Reg Ofc to USAFR) Career Opportunities 6443 291 DAO
Travel Orders Br 6535 406 DROA/B
Twenty Year Letter Point Credit Br 6012 403 DPKA/B/C
Unfavorable Information File (UIF) Quality Force Management Br 6314 343 DRSP
Uniform Issue (enlisted) Reserve Pay Office 6727 (888) 898-0886 RPO
Unif Service Employment-Re-employment Rights Act (USERRA) Public Affairs 6515 217/218 PA
VA Home Loan Letter Service Document Br 8955 388 DRSS
VA Requests Customer Service Br 6528/6730 388 DRSA/B
Verification of Employment Customer Service Br 6528/6730 388 DRSA/B
Vice Commander (ARPC) Command Section 6312 201 CV
VSI/SSB Policy Questions Policy & Plans Div 6299 246 XP
VSI/SSB Reserve Affiliation Verif Service Document Br 8955 388 DRSA/B
VSI/SSB Updates Sustainment Div 6503 307 DAS
Waiver (Assignments-IMA/Cat B/E) Assignment Management Div 6429 292/346 DAA
Weight Management Quality Force Management Br 6134 343 DRSP
W2�s Reserve Pay Office 6727 (888) 898-0886 RPO

Toll Free
DSN  926 - (800) 525-0102, Office

If the question is about: Then contact: Comm (303) 676- Ext. Symbol
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Monthly Basic Pay Table for use in determining retired pay

Effective Jan. 1, 1998

Years of service
< 2 2 3  4 6  8 1 0 1 2 1 4 1 6 1 8 2 0 2 2 2 4 2 6

Commissioned Officers
O-10* 7,566.30 7,832.40 7,832.40 7,832.40 7,832.40 8,133.00 8,133.00 8,583.60 8,583.60 9,197.70 9,197.70 9,813.30 9,813.30 9,813.30 10,424.70
O-9 6,705.60 6,881.40 7,028.10 7,028.10 7,028.10 7,206.60 7,206.60 7,506.60 7,506.60 8,133.00 8,133.00 8,583.60 8,583.60 8,583.60 9,197.70
O-8 6,073.50 6,255.90 6,404.10 6,404.10 6,404.10 6,881.40 6,881.40 7,206.60 7,206.60 7,506.60 7,832.40 8,133.00 8,333.70 8,333.70 8,333.70
O-7 5,046.60 5,389.80 5,389.80 5,389.80 5,631.60 5,631.60 5,958.00 5,958.00 6,255.90 6,881.40 7,354.80 7,354.80 7,354.80 7,354.80 7,354.80
O-6 3,740.40 4,109.40 4,379.10 4,379.10 4,379.10 4,379.10 4,379.10 4,379.10 4,527.90 5,243.70 5,511.30 5,631.60 5,958.00 6,159.30 6,461.70
O-5 2,991.90 3,512.70 3,755.70 3,755.70 3,755.70 3,755.70 3,868.80 4,077.60 4,350.90 4,676.70 4,944.30 5,094.60 5,272.50 5,272.50 5,272.50
O-4 2,521.50 3,070.80 3,275.40 3,275.40 3,336.30 3,483.30 3,721.20 3,930.30 4,109.40 4,290.30 4,407.90 4,407.90 4,407.90 4,407.90 4,407.90
O-3 2,343.30 2,619.90 2,801.10 3,099.00 3,247.50 3,363.60 3,546.00 3,721.20 3,812.40 3,812.40 3,812.40 3,812.40 3,812.40 3,812.40 3,812.40
O-2 2,043.60 2,231.70 2,681.10 2,771.40 2,828.70 2,828.70 2,828.70 2,828.70 2,828.70 2,828.70 2,828.70 2,828.70 2,828.70 2,828.70 2,828.70
O-1 1,774.20 1,846.50 2,231.70 2,231.70 2,231.70 2,231.70 2,231.70 2,231.70 2,231.70 2,231.70 2,231.70 2,231.70 2,231.70 2,231.70 2,231.70

Commissioned officers with more than 4 years active duty service as an enlisted member
O-3E# 3,099.00 3,247.50 3,363.60 3,546.00 3,721.20 3,868.80 3,868.80 3,868.80 3,868.80 3,868.80 3,868.80 3,868.80
O-2E# 2,771.40 2,828.70 2,918.40 3,070.80 3,188.10 3,275.40 3,275.40 3,275.40 3,275.40 3,275.40 3,275.40 3,275.40
O-1E# 2,231.70 2,384.10 2,471.70 2,561.70 2,650.50 2,771.40 2,771.40 2,771.40 2,771.40 2,771.40 2,771.40 2,771.40

Enlisted Members
E-9 2,777.40 2,839.80 2,904.00 2,970.90 3,037.50 3,096.00 3,258.60 3,385.50 3,576.00
E-8 2,328.90 2,396.10 2,458.80 2,522.70 2,589.60 2,648.40 2,713.50 2,873.10 3,000.90 3,193.50
E-7 1,626.30 1,755.60 1,820.10 1,884.30 1,948.50 2,010.60 2,074.80 2,139.60 2,236.20 2,299.80 2,363.40 2,394.30 2,555.10 2,682.30 2,873.10
E-6 1,398.90 1,524.90 1,588.20 1,655.70 1,718.10 1,779.90 1,845.30 1,940.10 2,001.30 2,065.80 2,097.00 2,097.00 2,097.00 2,097.00 2,097.00
E-5 1,227.60 1,336.20 1,401.00 1,462.20 1,558.20 1,621.80 1,685.70 1,748.10 1,779.90 1,779.90 1,779.90 1,779.90 1,779.90 1,779.90 1,779.90
E-4 1,144.80 1,209.30 1,280.40 1,379.10 1,433.70 1,433.70 1,433.70 1,433.70 1,433.70 1,433.70 1,433.70 1,433.70 1,433.70 1,433.70 1,433.70
E-3 1,079.10 1,137.90 1,183.20 1,230.30 1,230.30 1,230.30 1,230.30 1,230.30 1,230.30 1,230.30 1,230.30 1,230.30 1,230.30 1,230.30 1,230.30
E-2 1,038.30 1,038.30 1,038.30 1,038.30 1,038.30 1,038.30 1,038.30 1,038.30 1,038.30 1,038.30 1,038.30 1,038.30 1,038.30 1,038.30 1,038.30
E-1>4 926.10 926.10 926.10 926.10 926.10 926.10 926.10 926.10 926.10 926.10 926.10 926.10 926.10 926.10 926.10
E-1 with less than 4 months -  856.80

* Basic pay is limited to $9,225 per month.  Figures for O-10 show what pay would be without the cap.
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